Village Board of Trustees
Village Board Room
1200 L.W. Besinger Drive
Carpentersville, IL 60110

*AMENDED*
AGENDA
Regular Meeting

7:00 p.m.

April 20, 2021

I.

Call to Order

II.

Roll Call for Attendance

III.

Pledge of Allegiance

IV.

Proclamations, Congratulatory Resolutions, and Awards

V.

A.

Proclaiming April 30, 2021 as Arbor Day

B.

Proclaiming May 1, 2021 as Global Love Day

*View*

C.

Proclaiming May 4, 2021 as Anne Miller Day

*View*

*View*

Appointments, Confirmations, and Administration of Oaths

VI.

Public Comment (Please keep comments to 5 minutes or less.)

VII.

Consent Agenda
All items listed on the Consent Agenda will be enacted by one motion. There will be no
separate discussion of these items unless a Trustee so requests, in which event the item will
be removed from the general order of business and considered in its normal sequence on
the agenda.
A.

Approval of Bills
- Fiscal Year 2020 Bills List and Payroll Totaling: $62,755.69 *View*
- Fiscal Year 2021 Bills List and Payroll Totaling: $1,392,133.21 *View*

B.

Approval of Minutes
- Regular Board Meeting Minutes from March 16, 2021

*View*

C.

A Resolution Authorizing the Purchase of One Ford Explorer through the Suburban
Purchasing Cooperative Program from Kunes Country Auto Group in the Amount of
$30,157.00 *View*

D.

A Resolution to Award the Contract for the 2021 MFT Westside Resurfacing Program to
Geske and Sons, Inc. of Crystal Lake, Illinois in the Amount of $1,136,601.30 *View*

E.

A Resolution Approving and Authorizing Execution of an Agreement with
Carpentersville SEIU Local 73, Public Works (2020-2024) *View*

VIII. Reports of Manager and Staff
IX.

Old Business

X.

New Business

XI.

Trustee and Committee Reports

XII.

Closed Session

XIII. Discussion Concerning Other Village Business
XIV. Adjournment
Posted on April 20, 2021 at:
Village of Carpentersville
1200 L.W. Besinger Drive
Carpentersville, Illinois 60110
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*
VILLAGE OF CARPENTERSVILLE PROCLAMATION

TÜuÉÜ Wtç
April 30, 2021
WHEREAS, in 1872 J. Sterling Morton proposed to the Nebraska Board of Agriculture that a
special day be set aside for the planting of trees; and
WHEREAS, this holiday, called Arbor Day was first observed with the planting of more than a
million trees in Nebraska; and
WHEREAS, Arbor Day is now observed throughout the nation and the world; and
WHEREAS, trees can reduce the erosion of our precious topsoil by wind and water, cut heating
and cooling costs, moderate the temperature, clean the air, produce oxygen and provide habitat
for wildlife; and
WHEREAS, trees are a renewable resource giving us paper, wood for our homes, fuel for our
fires and countless other wood products; and
WHEREAS, trees in our Village increase property values, enhance the economic vitality of
business areas, and beautify our community.
NOW, THEREFORE, I, John Skillman, President of the Village of Carpentersville, do hereby
proclaim Friday, the 30th of April, 2021, as
“ARBOR DAY”
in the Village of Carpentersville, Illinois, and I urge all citizens to support efforts to protect our
trees and woodlands and to support our Village’s ongoing forestry program, and
FURTHER, I encourage all citizens to plant trees to gladden the hearts and promote the wellbeing of present and future generations.
Dated and signed at the Village of Carpentersville, Kane County, Illinois this 20th day of April,
2021.

(Seal)

____________________________________
John Skillman, Village President

ATTEST:
____________________________________
Kelly Mastera, Village Clerk

*
VILLAGE OF CARPENTERSVILLE PROCLAMATION

ZÄÉutÄ _Éäx Wtç
May 1, 2021
WHEREAS, The Love Foundation, Inc., a non-profit organization, has announced GLOBAL
LOVE DAY to facilitate in establishing LOVE & PEACE on our planet;
WHEREAS, GLOBAL LOVE DAY will establish a worldwide focus towards "unconditionally
loving each other as we love ourselves";
WHEREAS, we are One Humanity on this planet;
WHEREAS, all life is interconnected and interdependent;
WHEREAS, all share in the Universal bond of love;
WHEREAS, love begins with self-acceptance and forgiveness;
WHEREAS, with respect and compassion we embrace diversity;
WHEREAS, together we make a difference through love;
WHEREAS, the Love Foundation, Inc. invites mankind to declare May 1, 2021 as GLOBAL
LOVE DAY, a day of forgiveness and unconditional love. GLOBAL LOVE DAY will act as a
model for all of us to follow, each and every day;
NOW, THEREFORE, I, John Skillman, President of the Village of Carpentersville do hereby
proclaim May 1, 2021 as
“GLOBAL LOVE DAY”
in the Village of Carpentersville and invite all citizens to observe this day, which honors the
public cause for Global Love, World Peace, and Universal Joy.
Given under my hand and seal of the Village of Carpentersville, the 20th day of April, 2021.

(Seal)

____________________________________
John Skillman, Village President

ATTEST:
____________________________________
Kelly Mastera, Village Clerk

*
VILLAGE OF CARPENTERSVILLE PROCLAMATION

TÇÇx `|ÄÄxÜ Wtç
May 4, 2021
WHEREAS, Community Unit School District 300 along with the Community has had the
privilege to have Anne Miller serve on the Board of Education for the last 24 and 1/2 years, the
longest continuously serving board member in District 300 history; and
WHEREAS, Anne Miller has served as Chair of the Discipline Committee, Secretary of the
Board and for the last ten years, as President of the Board of Education; and
WHEREAS, during Anne Miller’s tenure 7 new schools were built, 2 referendums passed, a
charter school was added, a new administration building was built and the first students from
Accelerate College-- students earning both their high school diplomas and their Associate
degrees from Elgin Community College— graduated; and
WHEREAS, under Anne Miller’s tenure full-day kindergarten was instituted, 1:1 computers to
students were rolled out, the district developed the ALOP program and the Dream Success
Academy; and
WHEREAS, in 2011, as the end of the 30-year Economic Development Area (EDA) tax break
approached, Sears tried to have legislation passed to extend the EDA and not pay their fair share
of property taxes to District 300, President Anne Miller led the Board of Education and
Administration to Springfield to protest and testify, successfully altering the legislation to
include an incremental payout over 15 years, to the tune of $11 million dollars; and
WHEREAS, Anne Miller led the Board to expand services for all students that include offering
addiction counseling services for at-risk students, reinstituting a robust discipline review
committee inclusive of a peer jury, implementing an academic review committee focused on
providing individual student academic supports, expanding alternative school openings to keep
students in school despite their choices, and obtaining ALOP funding to prove an alternative
learning opportunity program to support individualized student needs; and
WHERAS, Anne Miller’s top leadership priority has been ensuring every child receives an
exemplary education in District 300 to ensure that they are college and career ready upon
graduation,
NOW, THEREFORE, I, John Skillman, President of the Village of Carpentersville, do hereby
proclaim May 4, 2021 as
“ANNE MILLER DAY”
in recognition of her dedicated service to School District 300 and the Community she has served.
School District 300 along with the Community wishes Board President Anne Miller all the best
in her future endeavors.

*
VILLAGE OF CARPENTERSVILLE PROCLAMATION

TÇÇx `|ÄÄxÜ Wtç
May 4, 2021
Given under my hand and seal of the Village of Carpentersville, the 20th day of April, 2021.

(Seal)

____________________________________
John Skillman, Village President

ATTEST:
____________________________________
Kelly Mastera, Village Clerk

*

AGENDA ITEM EXECUTIVE SUMMARY
Village Board Meeting – April 20, 2021
Bills List: Fiscal Year End 12/31/2020
Staff Contact: Tanya Walker, Finance Department
RECOMMENDATION
Approval of the attached bills list.
FUND
DEPARTMENT
001372
VEHICLE MANTENANCE
100392
WASTEWATER FACILITIES
299370
STREET CAPITAL IMPROVEMENTS

TOTALS
510.67
642.60
61,602.42

04/20/21 BILLS PAYABLE

$

62,755.69

TOTAL DISBURSEMENTS

$

62,755.69

*
BILLS LIST
MEETING DATE: 12/31/20H
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VENDOR
Department

Invoice Description

Account Number

Account Description

Amount

PHASE III CONSTRUCTION

11,447.00

APPLIED ECOLOGICAL SERVICES, INC.
STREET CAPITAL
IMPROVEMENTS

SLEEPY CREEK DESIGN BUILD
DECEMBER '20

299370-56403-72039

Vendor Total 11,447.00

CHRISTOPHER BURKE ENGINEERING LTD
KINGS RD & ALAMEDA STORM
IMPROV 11/29/20-12/31/20

STREET CAPITAL
IMPROVEMENTS

299370-56302-72021

PHASE II ENGINEERING

438.00

KEITH ANDRES MEMORIAL PARK
11/29/20 - 12/31/20

STREET CAPITAL
IMPROVEMENTS

299370-56303-72019

PHASE III ENGINEERING

452.00

Vendor Total 890.00

GRAINGER
LS SPARE UPS

WASTEWATER FACILITIES

100392-53113-

SUPPLIES - LIFT STATION

269.10

Vendor Total 269.10

HR GREEN
STREET CAPITAL
IMPROVEMENTS

IL RT. 31/HUNTLEY
11/1/20 - 11/30/20

299370-56403-70133

PHASE III CONSTRUCTION

49,265.42

Vendor Total 49,265.42

SUBURBAN LABORATORIES INC
2020 2ND QTR 503 TEST

WASTEWATER FACILITIES

100392-52807-

TESTING & SAMPLING

373.50

Vendor Total 373.50

THE JEAN ROSS COMPANY
ELECTRIC REPAIRS A92

VEHICLE MAINTENANCE

001372-52333-

MAINTENANCE - VEHICLES

510.67

Vendor Total 510.67

GRAND

TOTAL:

$62,755.69

*

AGENDA ITEM EXECUTIVE SUMMARY
Village Board Meeting – April 20, 2021
Bills List: Fiscal Year End 12/31/2021
Staff Contact: Tanya Walker, Finance Department
RECOMMENDATION
Approval of the attached bills list.
FUND
DEPARTMENT
001
001032
001052
001105
001111
001112
001113
001115
001370
001370
001372
001445
001550
001560
100032
100111
100382
100392
100393
235112
235560
299370
400370
998098

TOTALS

GENERAL FUND
PWD - CHARGES FOR SERVICES
GEN FUND - CHARGES FOR SERVICES
LEGISLATIVE
FINANCE
INFORMATION TECHNOLOGY
GENERAL SERVICES
BUILDING MAINTENANCE
PARKS
STREET DEPARTMENT
VEHICLE MAINTENANCE
COMMUNITY DEVELOPMENT
POLICE
FIRE
WATER & SEWER - CHARGES FOR S
FINANCE
WATER FACILITIES
WASTEWATER FACILITIES
SEWER UNDERGROUND
IT CERF
FIRE CERF
STREET CAPITAL IMPROVEMENTS
MFT FUNDED EXPENDITURES
HEALTH INSURANCE
04/20/21 BILLS PAYABLE

$

6,057.54
14.32
35.00
28.25
23,698.17
6,151.16
260,332.23
7,615.83
5,809.33
16,660.92
16,663.55
350.97
15,781.50
46,702.69
309.45
13,057.43
44,505.29
50,320.05
16,663.73
36,904.71
8,876.93
12,688.06
3,614.02
1,124.90
593,966.03

Advanced Payments
Bills List Total
Total
Payroll 04/09/21
TOTAL DISBURSEMENTS

$
$
$
$
$

1,366.90
592,599.13
593,966.03
798,167.18
1,392,133.21

*
ADVANCED PAYMENT
MEETING DATE: 04/20/21
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VENDOR
Amount

Department

Account Number

Account Description

REMIT COUNTY BOND MONEY

GENERAL FUND

001-22760-

DUE TO CIRCUIT CLERK

REMIT COUNTY BOND MONEY

GENERAL FUND

001-22760-

DUE TO CIRCUIT CLERK

REMIT COUNTY BOND MONEY

GENERAL FUND

001-22760-

DUE TO CIRCUIT CLERK

Invoice Description

KANE COUNTY CLERK
100.00

500.00

500.00

Vendor Total 1,100.00

UNITED STATES POSTAL SERVICE
DELINQUENT NOTICES 03/21/21

FINANCE

001111-52157-

20.82
POSTAGE MAILING

Vendor Total 20.82

UNITED STATES POSTAL SERVICE
DELINQUENT NOTICES 03/21/21

FINANCE

100111-52157-

246.08
POSTAGE MAILING

Vendor Total 246.08

GRAND

TOTAL:

$1,366.90

*
BILLS LIST
MEETING DATE: 04/20/21
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VENDOR
Invoice Description

Department

Account Number

Account Description

Amount

001560-53630-

OPERATING SUPPLIES

202.00

3G SAFETY SUPPLY
HAZ/MAT GAS DETECTOR

FIRE

Vendor Total 202.00

ACE HARDWARE
MISC MAINTENANCE SUPPLIES

BUILDING MAINTENANCE

001115-53630-

OPERATING SUPPLIES

138.45

Vendor Total 138.45

ACE HARDWARE
SAND PAPER, THREAD LOCK,
FASTENERS, SCISSORS

STREET DEPARTMENT

001370-53630-

OPERATING SUPPLIES

98.15

Vendor Total 98.15

ACE HARDWARE
SAND PAPER, THREAD LOCK,
FASTENERS, SCISSORS

VEHICLE MAINTENANCE

001372-53630-

OPERATING SUPPLIES

77.19

Vendor Total 77.19

ACE HARDWARE
ST91 BUILDING SUPPLIES

FIRE

001560-53100-

MATERIALS - BUILDING

TRUCK 91 SCREWS

FIRE

001560-53606-

MINOR TOOLS - EQUIPMENT

14.39

9.79

Vendor Total 24.18

ACE HARDWARE
LADDER, SPRAY PAINT, COPPER,
PVC, COUPLINGS

WASTEWATER FACILITIES

100392-53110-

MATERIALS - MAINTENANCE

103.97

LADDER, SPRAY PAINT, COPPER,
PVC, COUPLINGS

WASTEWATER FACILITIES

100392-53606-

MINOR TOOLS - EQUIPMENT

96.99

Vendor Total 200.96

ACI PAYMENTS INC
LOCKBOX ORCC FEB 2021

FINANCE

001111-52105-

BANK CHARGES

39.85

Vendor Total 39.85

ACI PAYMENTS INC

*
BILLS LIST
MEETING DATE: 04/20/21
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VENDOR
Invoice Description
LOCKBOX ORCC FEB 2021

Department

Account Number

FINANCE

100111-52105-

Account Description

Amount

BANK CHARGES

39.85

Vendor Total 39.85

ADVANCED AUTOMATION & CONTROLS
SCC 1 & 8 SLC5/05

WASTEWATER FACILITIES

100392-53606-

MINOR TOOLS - EQUIPMENT

1,000.00

Vendor Total 1,000.00

AEP ENERGY INC
3013133506 SPRING ST
2/16/21 - 3/17/21

MFT FUNDED
EXPENDITURES

400370-52404-

ELECTRICITY - STREET
LIGHTS

19.99

3013133539 1200 LW BESINGER
2/17/21- 3/18/21

MFT FUNDED
EXPENDITURES

400370-52404-

ELECTRICITY - STREET
LIGHTS

22.19

3013133517 207 RIVERSVIEW
2/17/21 - 3/18/21

MFT FUNDED
EXPENDITURES

400370-52404-

ELECTRICITY - STREET
LIGHTS

37.78

3013133494 1501 NORTHLAKE PKWY
2/16/21 - 3/17/21

MFT FUNDED
EXPENDITURES

400370-52404-

ELECTRICITY - STREET
LIGHTS

39.42

3013133528 MAIN ST.
2/16/21 - 3/17/21

MFT FUNDED
EXPENDITURES

400370-52404-

ELECTRICITY - STREET
LIGHTS

48.68

3013133438 STREET LIGHTS
2/22/21 - 3/23/21

MFT FUNDED
EXPENDITURES

400370-52404-

ELECTRICITY - STREET
LIGHTS

50.07

3013133483 325 MAPLE AVE
2/17/21 - 3/18/21

MFT FUNDED
EXPENDITURES

400370-52404-

ELECTRICITY - STREET
LIGHTS

51.50

3013133461 STREET LIGHTS
2/15/21 - 3/16/21

MFT FUNDED
EXPENDITURES

400370-52404-

ELECTRICITY - STREET
LIGHTS

95.12

Vendor Total 364.75

AFLAC
AFLAC PREMIUM - MARCH 2021

GENERAL FUND

001-21300-

AFLAC

4,631.54

Vendor Total 4,631.54

AIR ONE EQUIPMENT INC
REPLACEMENT K-TOOL

FIRE

001560-53606-

MINOR TOOLS - EQUIPMENT

133.00

SAWZALLS

FIRE

001560-53606-

MINOR TOOLS - EQUIPMENT

838.00

*
BILLS LIST
MEETING DATE: 04/20/21
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VENDOR
Department

Invoice Description

Account Number

Account Description

Amount

5" HOSE & ADAPTERS

FIRE

001560-53606-

MINOR TOOLS - EQUIPMENT

NEW FF PPE BOOTS

FIRE

001560-53645-

SUPPLIES - SAFETY

129.95

PERSONAL SAFETY EQUIP. / FF MAHONEY

FIRE

001560-53651-

CLOTHING

115.00

WORK BOOTS / FF BREU

FIRE

001560-53651-

CLOTHING

129.95

2,558.00

Vendor Total 3,903.90

AIR ONE EQUIPMENT INC
NEW TRUCK EQUIPMENT

FIRE CERF

235560-55745-

VEHICLES

238.00

NEW TRUCK EQUIPMENT

FIRE CERF

235560-55745-

VEHICLES

336.85

NEW TRUCK EQUIPMENT

FIRE CERF

235560-55745-

VEHICLES

375.00

TRUCK 91 EQUIPMENT

FIRE CERF

235560-55745-

VEHICLES

419.00

Vendor Total 1,368.85

ALEXANDER CHEMICAL CORPORATION
CHEMICALS

WATER FACILITIES

100382-53777-

CHEMICALS

1,316.90

Vendor Total 1,316.90

ARROWHEAD SCIENTIFIC INC
CYANOACRYLATE

POLICE

001550-53630-

OPERATING SUPPLIES

57.00

CABLE TIE/EVIDENCE TAPE

POLICE

001550-53630-

OPERATING SUPPLIES

62.08

Vendor Total 119.08

AT&T CORP
INTERNET 02/11/21-03/10/21

INFORMATION
TECHNOLOGY

001112-52410-

COMMUNICATIONS

856.50

Vendor Total 856.50

ATLAS BOBCAT INC

*
BILLS LIST
MEETING DATE: 04/20/21
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VENDOR
Invoice Description

Department

Account Number

Account Description

Amount

NEW V-BLADE SNOW PLOW

PARKS

001220-53606-

MINOR TOOLS - EQUIPMENT

1,449.00

60" SNOW BLOWER ATTACHMENT
FOR BOBCAT

PARKS

001220-53606-

MINOR TOOLS - EQUIPMENT

2,482.00

Vendor Total 3,931.00

ATLAS BOBCAT INC
60" SNOW BLOWER ATTACHMENT
FOR BOBCAT

STREET DEPARTMENT

001370-53606-

MINOR TOOLS - EQUIPMENT

2,482.00

NEW V-BLADE SNOW PLOW

STREET DEPARTMENT

001370-53606-

MINOR TOOLS - EQUIPMENT

3,000.00

Vendor Total 5,482.00

ATLAS BOBCAT INC
SOIL CONDTIONER REPAIR

VEHICLE MAINTENANCE

001372-52333-

MAINTENANCE - VEHICLES

437.50

SOIL CONDTIONER REPAIR

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

140.61

HYDRAULIC HOSES

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

197.36

Vendor Total 775.47

BAXTER AND WOODMAN
2020 GIS MAP MAINTENANCE
2/23/21 - 3/11/21

WATER FACILITIES

100382-52190-

PROFESSIONAL SERVICE

1,300.00

Vendor Total 1,300.00

BENCHMARK SALES AND SERVICE INC
REPOTTED CAP FOR LS 13 30HP
PUMP

WASTEWATER FACILITIES

100392-52323-

MAINTENANCE EQUIPMENT

850.00

LS 14 LOW OUTPUT -CLOG &
BELLOWS,LS 19 P2 NO START

WASTEWATER FACILITIES

100392-52323-

MAINTENANCE EQUIPMENT

1,600.00

LS 20 S/N S11749
PULL/REBUILD/RESET

WASTEWATER FACILITIES

100392-52323-

MAINTENANCE EQUIPMENT

3,850.00

Vendor Total 6,300.00

BEVERLY MATERIALS LLC
5 LOADS #6 STONE

SEWER UNDERGROUND

100393-53102-

STREET MATERIALS

718.14

*
BILLS LIST
MEETING DATE: 04/20/21
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VENDOR
Invoice Description

Department

Account Number

Account Description

Amount
Vendor Total 718.14

BODE SUPPLY CO
REMOVE CHRISTMAS/HOLIDAY
LIGHTING -CARPENTER BLVD

PARKS

001220-52190-

PROFESSIONAL SERVICE

1,175.00

Vendor Total 1,175.00

BODE SUPPLY CO
HAZARDOUS TREE REMOVAL

STREET DEPARTMENT

001370-52744-

TREE REPLACEMENT
PROGRAM

2,325.00

ROAD SHOULDER
CLEARING - WILLIAMS RD

STREET DEPARTMENT

001370-52744-

TREE REPLACEMENT
PROGRAM

2,545.00

Vendor Total 4,870.00

BOUND TREE MEDICAL LLC
EMS SUPPLIES

FIRE

001560-53796-

SUPPLIES - MEDICAL

288.60

Vendor Total 288.60

CALL ONE
SERVICES 03/15/21-04/14/21

INFORMATION
TECHNOLOGY

001112-52410-

COMMUNICATIONS

156.72

Vendor Total 156.72

CAMIC JOHNSON LTD
MARCH 2021 VIOLATION
HEARINGS

POLICE

001550-52303-

ADMIN ADJUDICATION
EXPENSES

350.00

Vendor Total 350.00

CDW GOVERNMENT INC
ANNUAL MAINTENANCE SIERRA

INFORMATION
TECHNOLOGY

001112-52190-

PROFESSIONAL SERVICE

FIRE DEPT IPAD CASE

INFORMATION
TECHNOLOGY

001112-53606-

MINOR TOOLS - EQUIPMENT

43.71

REPLACEMENT PRINTER
ENGINEERING/SERGENTS

INFORMATION
TECHNOLOGY

001112-53606-

MINOR TOOLS - EQUIPMENT

752.30

553.80

Vendor Total 1,349.81

CDW GOVERNMENT INC
COMM DEV SCANNER

IT CERF

235112-53608-

COMPUTER

357.31

*
BILLS LIST
MEETING DATE: 04/20/21
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VENDOR
Department

Invoice Description

Account Number

Account Description

Amount
Vendor Total 357.31

CELLEBRITE INC
POLICE

UFED TOUCH RENEWAL
2/26/21-2/25/22

001550-53630-20500

OPERATING SUPPLIES

4,300.00

Vendor Total 4,300.00

CEPAMERICA ILLINOIS LLP
COVID TEST - JD

GENERAL SERVICES

001113-53900-

COVID-19

362.00

Vendor Total 362.00

CHICAGO COMMUNICATIONS LLC
REPROGRAMMING RADIO

FIRE

001560-52327-

MAINTENANCE - RADIO

35.00

Vendor Total 35.00

CINTAS CORPORATION
VH/PD FIRST AID CABINETS
CHECK & STOCK

BUILDING MAINTENANCE

001115-52310-

MAINT BUILDINGS &
GROUNDS

503.59

Vendor Total 503.59

CINTAS CORPORATION
FIRST AID STATIONS PW

PARKS

001220-52190-

PROFESSIONAL SERVICE

90.49

Vendor Total 90.49

CINTAS CORPORATION
FIRST AID STATIONS PW

STREET DEPARTMENT

001370-52190-

PROFESSIONAL SERVICE

266.32

Vendor Total 266.32

CINTAS CORPORATION
FIRST AID

WATER FACILITIES

100382-52190-

PROFESSIONAL SERVICE

890.43

Vendor Total 890.43

CINTAS CORPORATION
2 FIRST AID STATIONS

WASTEWATER FACILITIES

100392-53606-

MINOR TOOLS - EQUIPMENT

934.89

Vendor Total 934.89

*
BILLS LIST
MEETING DATE: 04/20/21
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VENDOR
Department

Invoice Description

Account Number

Account Description

Amount

CINTAS CORPORATION
FIRST AID STATIONS PW

SEWER UNDERGROUND

100393-52190-

PROFESSIONAL SERVICE

172.09

Vendor Total 172.09

CLEAN HARBORS ENVIRONMENTAL SERVICES INC
DISPOSAL OF CHEMICALS

BUILDING MAINTENANCE

001115-52310-

MAINT BUILDINGS &
GROUNDS

2,531.40

Vendor Total 2,531.40

COLLEY ELEVATOR CO
VH/PD ELEVATOR FIRE ALARM
TESTING

BUILDING MAINTENANCE

001115-52310-

MAINT BUILDINGS &
GROUNDS

204.00

Vendor Total 204.00

COMMONWEALTH EDISON
MFT FUNDED
EXPENDITURES

0394129107 SW ELM
(DISTRIBUTION) 1/29/21 - 3/1/21

400370-52404-

ELECTRICITY - STREET
LIGHTS

3,249.27

Vendor Total 3,249.27

CONSERV FS INC
STREET DEPARTMENT

GRASS SEED FOR PARKWAY
RESTORATIONS

001370-53630-

OPERATING SUPPLIES

390.00

Vendor Total 390.00

CONSTELLATION NEW ENERGY
10606768 VH 2ND FLOOR HEAT
2/16/21 - 3/17/21

BUILDING MAINTENANCE

001115-52409-

HEATING

757.07

Vendor Total 757.07

CONSTELLATION NEW ENERGY
10606745 301 SEDGEWICK
2/22/21- 3/23/21

WATER FACILITIES

100382-52405-

ELECTRICITY

31.28

10606766 36W790 BINNIE RD
2/16/21 - 3/17/21

WATER FACILITIES

100382-52405-

ELECTRICITY

64.99

10606761 50 SILVERSTONE
2/15/21 - 3/16/21

WATER FACILITIES

100382-52405-

ELECTRICITY

91.81

10606757 3000 RANDALL RD
2/22/21 - 3/23/21

WATER FACILITIES

100382-52405-

ELECTRICITY

95.96

*
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VENDOR
Department

Invoice Description

Account Number

Account Description

Amount

10606752 1400 S KENNEDY DR
2/22/21 - 3/23/21

WATER FACILITIES

100382-52405-

ELECTRICITY

238.97

10606762 118 TAY RIVER DR
2/22/21 - 3/23/21

WATER FACILITIES

100382-52405-

ELECTRICITY

345.79

10606744 1 WREN RD
2/22/21 - 3/23/21

WATER FACILITIES

100382-52405-

ELECTRICITY

1,243.62

10606749 17N208 RT. 31
2/22/21 - 3/23/21

WATER FACILITIES

100382-52405-

ELECTRICITY

1,575.17

10606743 1600 SACREMENTO
2/22/21 - 3/23/21

WATER FACILITIES

100382-52405-

ELECTRICITY

2,566.89

10606756 507 ELM RIDGE
2/22/21 - 3/23/21

WATER FACILITIES

100382-52405-

ELECTRICITY

3,612.84

10606764 220 LAKE MARIAN RD
2/22/21 - 3/23/21

WATER FACILITIES

100382-52405-

ELECTRICITY

7,795.20

Vendor Total 17,662.52

CONSTELLATION NEW ENERGY
10606747 1840 CENTER DR
2/22/21 - 3/23/21

WASTEWATER FACILITIES

100392-52405-

ELECTRICITY

68.80

10606763 NS GRANDVIEW DR
2/17/21 - 3/18/21

WASTEWATER FACILITIES

100392-52405-

ELECTRICITY

76.06

10606759 3215 DEERPATH LN
2/16/21 - 3/17/21

WASTEWATER FACILITIES

100392-52405-

ELECTRICITY

83.95

10606767 3001 DEERPATH LN
2/16/21- 3/17/21

WASTEWATER FACILITIES

100392-52405-

ELECTRICITY

117.86

10606760 300 WILLIAMS RD
2/22/21 - 3/23/21

WASTEWATER FACILITIES

100392-52405-

ELECTRICITY

149.54

10606765 0 SILVERSTONE
2/22/21 - 3/23/21

WASTEWATER FACILITIES

100392-52405-

ELECTRICITY

323.45

10606751 6701 MILLER RD
2/22/21 - 3/23/21

WASTEWATER FACILITIES

100392-52405-

ELECTRICITY

369.48

10606755 2827 FORESTVIEW
2/22/21 - 3/23/21

WASTEWATER FACILITIES

100392-52405-

ELECTRICITY

421.86

10606750 339 POLK AVE
2/22/21-3/23/21

WASTEWATER FACILITIES

100392-52405-

ELECTRICITY

452.54

10606753 148 S. WASHINGTON
2/17/21 - 3/18/21

WASTEWATER FACILITIES

100392-52405-

ELECTRICITY

912.78
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VENDOR
Department

Invoice Description

Account Number

Account Description

Amount

10606746 600 WESTWIND DR
2/22/21 - 3/23/21

WASTEWATER FACILITIES

100392-52405-

ELECTRICITY

925.95

10606758 WWTF (1200 LW
BESINGER) 2/22/21- 3/23/21

WASTEWATER FACILITIES

100392-52405-

ELECTRICITY

18,672.55

Vendor Total 22,574.82

COPE PLASTIC INC
STREET DEPARTMENT

SIGN MATERIAL

001370-53630-

OPERATING SUPPLIES

130.83

Vendor Total 130.83

CRESCENT ELECTRIC SUPPLY CO
SPARE FUSES

WASTEWATER FACILITIES

100392-53110-

MATERIALS - MAINTENANCE

167.05

Vendor Total 167.05

DELL MARKETING LP
IT CERF

2021 REPLACEMENT LAPTOPS - PD

235112-53608-

COMPUTER

36,547.40

Vendor Total 36,547.40

DIAMOND BLADE WAREHOUSE
CUT OFF SAW BLADES

SEWER UNDERGROUND

100393-53630-

OPERATING SUPPLIES

338.61

Vendor Total 338.61

DLS INTERNET SERVICE
DOMAIN HOSTING APRIL 2021

INFORMATION
TECHNOLOGY

001112-52190-

PROFESSIONAL SERVICE

10.00

DOMAIN HOSTING FEB 2021

INFORMATION
TECHNOLOGY

001112-52190-

PROFESSIONAL SERVICE

10.00

Vendor Total 20.00

DOG WASTE DEPOT
DOG WASTE BAGS & SIGNS

PARKS

001220-53630-

OPERATING SUPPLIES

612.84

Vendor Total 612.84

DUNDEE FORD
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VENDOR
Department

Invoice Description

Account Number

Account Description

Amount

INSTALL NEW TEMP SENSOR C11

VEHICLE MAINTENANCE

001372-52333-

MAINTENANCE - VEHICLES

400.00

CREDIT

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

-26.64

SENSOR

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

11.17

SPINDLE ROD C17

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

89.18

Vendor Total 473.71

EARTHWISE ENVIRONMENTAL INC
VH COOLING TOWER CLEANER
CLOSED LOOP TREATMENT

BUILDING MAINTENANCE

001115-52323-

MAINTENANCE EQUIPMENT

1,053.00

Vendor Total 1,053.00

ELGIN KEY AND LOCK COMPANY INC
VH/PD HALL DOOR REPAIR
LOCK - STOCK PARTS

BUILDING MAINTENANCE

001115-52310-

MAINT BUILDINGS &
GROUNDS

295.92

Vendor Total 295.92

ELGIN KEY AND LOCK COMPANY INC
PW BUILDING BATHROOM PAPER
PRODUCT KEYS

STREET DEPARTMENT

001370-53100-

MATERIALS - BUILDING

21.72

Vendor Total 21.72

ENGINEERING ENTERPRISES INC
WATER FACILITIES

WATER & WASTEWATER RRAS &
ERPS, PERIOD ENDING 02/20/21

100382-52190-

PROFESSIONAL SERVICE

5,979.75

Vendor Total 5,979.75

ENGINEERING ENTERPRISES INC
WATER & WASTEWATER RRAS &
ERPS, PERIOD ENDING 02/20/21

WASTEWATER FACILITIES

100392-52190-

PROFESSIONAL SERVICE

5,979.75

Vendor Total 5,979.75

EQUILIBRIUM IT SOLUTIONS INC
MISC EMAIL SUPPORT

INFORMATION
TECHNOLOGY

001112-52999-

OTHER CONTRACTUAL

38.75

Vendor Total 38.75

EXTREME CLEAN
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VENDOR
Invoice Description
FEB2021 CAR WASH

Department
COMMUNITY
DEVELOPMENT

Account Number
001445-53600-

Account Description

Amount

SUPPLIES - AUTOMOTIVE

6.00

Vendor Total 6.00

FEDERAL EXPRESS CORPORATION
PRINTER RETURNS

INFORMATION
TECHNOLOGY

001112-52157-

POSTAGE/MAILING

30.84

Vendor Total 30.84

FEDERAL EXPRESS CORPORATION
SHIPPING MANUALS

STREET DEPARTMENT

001370-52190-

PROFESSIONAL SERVICE

11.21

Vendor Total 11.21

FOSTER COACH SALES INC
AMBULANCE DOOR REPAIR

FIRE

001560-52323-

MAINTENANCE EQUIPMENT

82.66

Vendor Total 82.66

GBJ SALES LLC
HAND SOAP, GLOVES, FOOD
GRADE GREASE, MASKS

WASTEWATER FACILITIES

100392-53630-

OPERATING SUPPLIES

522.50

Vendor Total 522.50

GRAINGER
BUILDING MAINTENANCE- TAPE
MEASURE & COAT RACK

BUILDING MAINTENANCE

001115-53630-

OPERATING SUPPLIES

140.82

Vendor Total 140.82

GRAINGER
PW BUILDING 5 NEW EMERGENCY
LIGHTS

STREET DEPARTMENT

001370-53100-

MATERIALS - BUILDING

136.75

HOSE FITTINGS FOR PRE-WET
TANK

STREET DEPARTMENT

001370-53630-

OPERATING SUPPLIES

3.11

PRE-WET, HOSE PARTS, STORAGE
TANKS

STREET DEPARTMENT

001370-53630-

OPERATING SUPPLIES

92.64

SHELVING FOR FLEET & MAN
GARAGE

STREET DEPARTMENT

001370-53630-

OPERATING SUPPLIES

1,248.56

Vendor Total 1,481.06

GRAINGER
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VENDOR
Invoice Description
SHELVING FOR FLEET & MAN
GARAGE

Department
VEHICLE MAINTENANCE

Account Number

Account Description

Amount

001372-53630-

OPERATING SUPPLIES

1,248.56

Vendor Total 1,248.56

GRAINGER
V-BELTS FOR ODE 306

WASTEWATER FACILITIES

100392-53110-

MATERIALS - MAINTENANCE

203.01

V-BELTS FOR DITCH DRIVE &
BLOWERS

WASTEWATER FACILITIES

100392-53110-

MATERIALS - MAINTENANCE

609.03

SQUEEGEES

WASTEWATER FACILITIES

100392-53606-

MINOR TOOLS - EQUIPMENT

242.32

SHELVING

WASTEWATER FACILITIES

100392-53620-

SUPPLIES - OFFICE

108.30

Vendor Total 1,162.66

GROOT INC
REFUSE/RECYCLING/STICKERS
MAR2021

GENERAL SERVICES

001113-52156-

REFUSE - RESIDENTIAL

259,651.96

Vendor Total 259,651.96

HACH COMPANY
LAB REAGENTS

WATER FACILITIES

100382-53776-

SUPPLIES-METER PARTS

479.45

Vendor Total 479.45

HASTINGS AIR ENERGY CONTROL INC
ST91 EXHAUST SYSTEN REPAIR

FIRE

001560-53100-

MATERIALS - BUILDING

2,081.61

Vendor Total 2,081.61

HAWKS NAPA AUTO PARTS
BATTERY ACID

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

20.32

TOUCH-UP PAINT

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

29.48

FILTERS

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

64.94

Vendor Total 114.74

HEALTH ENDEAVORS SC
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VENDOR
Invoice Description

Department
FIRE

ANNUAL HEALTH EXAMINATIONS

Account Number
001560-52150-

Account Description

Amount

PHYSICAL EXAMS

18,854.00

Vendor Total 18,854.00

HR GREEN
LINCOLN/HIGHLAND/HILLSIDE
2/1/21 - 2/28/21

STREET CAPITAL
IMPROVEMENTS

299370-56301-72032

PHASE I ENGINEERING

5,903.70

OLD TOWN PHASE 1A
ENGINEERING 2/1/21-2/28/21

STREET CAPITAL
IMPROVEMENTS

299370-56302-95002

PHASE II ENGINEERING

6,784.36

Vendor Total 12,688.06

HSA BANK
HSA SERVICE FEE - MARCH 2021

HEALTH INSURANCE

998098-51121-

EMPLOYER HSA
CONTRIBUTION

8.00

Vendor Total 8.00

ILLINOIS STATE POLICE
LEGISLATIVE

BACK GROUND CHECK/ABDALLAH

001105-52190-

PROFESSIONAL SERVICE

28.25

Vendor Total 28.25

INTERSTATE POWER SYSTEMS INC
#217 TRANSMISSION REPAIR

VEHICLE MAINTENANCE

001372-52333-

MAINTENANCE - VEHICLES

#217 TRANSMISSION REPAIR

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

1,392.50

411.09

Vendor Total 1,803.59

JOHNSON & BUH LLC
NOV/DEC 2020 DUI CASE

POLICE

001550-52303-

ADMIN ADJUDICATION
EXPENSES

275.00

Vendor Total 275.00

JOSEPH D FOREMAN & CO
WATERMAIN FITTINGS

SEWER UNDERGROUND

100393-53778-

VALVES AND PIPES

910.00

12" DI CL52 TYTON FOR LK
MARIAN WOODS MAIN BREAK

SEWER UNDERGROUND

100393-53778-

VALVES AND PIPES

967.40

Vendor Total 1,877.40
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VENDOR
Invoice Description

Department

Account Number

Account Description

Amount

POLICE

001550-53630-

OPERATING SUPPLIES

11.00

KANE COUNTY CLERK
NOTARY COMMISSION/ROOD

Vendor Total 11.00

KANE COUNTY RECORDER
RECORDING FEES

COMMUNITY
DEVELOPMENT

001445-52154-

NOTICES/PUBLICATIONS

260.00

Vendor Total 260.00

L & S PRINTING INC
BUSINESS CARDS / LT. JACKSON

FIRE

001560-52153-

PRINTING

28.00

Vendor Total 28.00

L & S PRINTING INC
WATER DEPT WORK ORDERS

FINANCE

100111-53620-

SUPPLIES - OFFICE

25.00

Vendor Total 25.00

LAN ELECTRIC INC
LS 14 TRANSFORMER
REPLACEMENT

WASTEWATER FACILITIES

100392-52323-

MAINTENANCE EQUIPMENT

1,366.55

Vendor Total 1,366.55

LAUTERBACH & AMEN LLP
PROFESSIONAL FINANCIAL/PAYROLL
SERVICES MARCH 2021

FINANCE

001111-52012-

ACCOUNTING SERVICES

23,465.00

Vendor Total 23,465.00

LAUTERBACH & AMEN LLP
PROFESSIONAL FINANCIAL/PAYROLL
SERVICES MARCH 2021

FINANCE

100111-52012-

ACCOUNTING SERVICES

12,635.00

Vendor Total 12,635.00

LAWSON PRODUCTS INC
CUT-OFF WHEELS

VEHICLE MAINTENANCE

001372-53630-

OPERATING SUPPLIES

93.67

Vendor Total 93.67

LEADSONLINE
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VENDOR
Invoice Description

Department

Account Number

POLICE

001550-52196-

INVESTIGATION TRACKING
SYSTEM 05/01/21-04/30/22

Account Description

Amount

SERVICES - INVESTIGATIONS

4,262.00

Vendor Total 4,262.00

LIONHEART
OUTPUT BREAKER TRIPPING OUT

WASTEWATER FACILITIES

100392-52323-

MAINTENANCE EQUIPMENT

626.38

230/460 PORTABLE GENSET PM

WASTEWATER FACILITIES

100392-52323-

MAINTENANCE EQUIPMENT

718.86

Vendor Total 1,345.24

MACCARB INC
PROPANE GAS FOR FLOOR
CLEANING MACHINE

STREET DEPARTMENT

001370-53630-

OPERATING SUPPLIES

102.15

Vendor Total 102.15

MAJESTIC FLAG & BANNER CO.
INDOOR FLAGS

BUILDING MAINTENANCE

001115-53630-

OPERATING SUPPLIES

1,344.00

Vendor Total 1,344.00

MARTAM CONSTRUCTION INC
INSTALLATION OF DROP
MANHOLE AT 1019 CHIPPEWA

SEWER UNDERGROUND

100393-55799-

IMPROVEMENTS

8,800.00

Vendor Total 8,800.00

MCMASTER CARR SUPPLY COMPANY
GATE LOCK REPLACEMENT PT1

WASTEWATER FACILITIES

100392-53606-

MINOR TOOLS - EQUIPMENT

98.23

GATE LOCKS PT2

WASTEWATER FACILITIES

100392-53606-

MINOR TOOLS - EQUIPMENT

372.56

Vendor Total 470.79

MEADE ELECTRIC COMPANY INC
TRAFFIC SIGNAL
MAINTENANCE - MARCH 2021

STREET DEPARTMENT

001370-52330-

MAINTENANCE-TRAFFIC
SIGNAL

531.00

Vendor Total 531.00

MENARDS
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VENDOR
Invoice Description
CLEANING SUPPLIES

Department
STREET DEPARTMENT

Account Number

Account Description

Amount

001370-53630-

OPERATING SUPPLIES

59.92

Vendor Total 59.92

MENARDS
ST91 BUILDING SUPPLIES

FIRE

001560-53100-

MATERIALS - BUILDING

16.31

ST91 BUILDING SUPPLIES

FIRE

001560-53100-

MATERIALS - BUILDING

20.41

ST92 BUILDING SUPPLIES

FIRE

001560-53100-

MATERIALS - BUILDING

99.87

Vendor Total 136.59

MENARDS
BREAKROOM SUPPLIES

WATER FACILITIES

100382-53620-

SUPPLIES-OFFICE

58.10

Vendor Total 58.10

MENARDS
FITTINGS FOR DEICING TANKS

SEWER UNDERGROUND

100393-53110-

MATERIALS - MAINTENANCE

41.10

Vendor Total 41.10

MENARDS
T-91 MOUNTING

FIRE CERF

235560-55745-

VEHICLES

8.61

T-91 MAINTENANCE SCREWS

FIRE CERF

235560-55745-

VEHICLES

13.72

T-91 MOUNTING

FIRE CERF

235560-55745-

VEHICLES

15.99

T-91 SUPPLIES

FIRE CERF

235560-55745-

VEHICLES

56.00

Vendor Total 94.32

MID AMERICAN WATER
SANITARY CHIMNEY SEAL

SEWER UNDERGROUND

100393-53112-

SUPPLIES - SANITARY SEWER

530.00

Vendor Total 530.00

MID CENTRAL PEST CONTROL
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VENDOR
Invoice Description
VH/PD PEST CONTROL MARCH '21

Department
BUILDING MAINTENANCE

Account Number
001115-52310-

Account Description

Amount

MAINT BUILDINGS &
GROUNDS

150.00

Vendor Total 150.00

MID CENTRAL PEST CONTROL
ST91 MARCH PEST CONTROL

FIRE

001560-52310-

MAINT BUILDING & GROUNDS

65.00

ST93 MARCH PEST CONTROL

FIRE

001560-52310-

MAINT BUILDING & GROUNDS

85.00

Vendor Total 150.00

MIDWEST SALT LLC
SOFTENING SALT

WATER FACILITIES

100382-52783-

WATER SOFTENER SALT

2,400.90

SOFTENING SALT

WATER FACILITIES

100382-52783-

WATER SOFTENER SALT

2,411.50

SOFTENING SALT

WATER FACILITIES

100382-52783-

WATER SOFTENER SALT

2,445.42

SOFTENING SALT

WATER FACILITIES

100382-52783-

WATER SOFTENER SALT

2,487.82

SOFTENING SALT

WATER FACILITIES

100382-52783-

WATER SOFTENER SALT

2,532.34

SOFTENING SALT

WATER FACILITIES

100382-52783-

WATER SOFTENER SALT

2,562.02

Vendor Total 14,840.00

MUNICIPAL EMERGENCY SERVICES
POSITIVE PRESSURE FAN

FIRE CERF

235560-55745-

VEHICLES

7,413.76

Vendor Total 7,413.76

NEXVORTEX INC
VOICE SERVICE MARCH 2021

INFORMATION
TECHNOLOGY

001112-52410-

COMMUNICATIONS

890.54

Vendor Total 890.54

NFPA
NFPA SUBSCRIPTION / LT. BERRY

FIRE

001560-52013-

DUES & SUBSCRIPTIONS

1,495.00
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VENDOR
Department

Invoice Description

Account Number

Account Description

Amount

Vendor Total 1,495.00

NICOR GAS
34926810002 WELL #5
2/26/21-3/29/21

WATER FACILITIES

100382-52409-

HEATING

59.83

18470001340 WELL #8
2/24/21- 3/25/21

WATER FACILITIES

100382-52409-

HEATING

129.05

67357310001 WELL #7
2/26/21 - 3/29/21

WATER FACILITIES

100382-52409-

HEATING

145.49

56926810005 WELL #6
2/26/21 - 3/29/21

WATER FACILITIES

100382-52409-

HEATING

204.33

Vendor Total 538.70

NICOR GAS
90315832742 LS #17
2/19/21-3/22/21

WASTEWATER FACILITIES

100392-52409-

HEATING

39.22

84934809264 LS #20
2/19/21 - 3/22/21

WASTEWATER FACILITIES

100392-52409-

HEATING

52.01

96446467399 LS #19
2/19/21-3/22/21

WASTEWATER FACILITIES

100392-52409-

HEATING

74.94

84078138652 LS #18
2/26/21 - 3/27/21

WASTEWATER FACILITIES

100392-52409-

HEATING

127.30

40276810005 LS #10
2/25/21 - 3/26/21

WASTEWATER FACILITIES

100392-52409-

HEATING

135.72

82333476180 WWTF
2/24/21-3/25/21

WASTEWATER FACILITIES

100392-52409-

HEATING

605.70

Vendor Total 1,034.89

NOTARY PUBLIC ASSOCIATION
NOTARY/SKINNER

FINANCE

100111-52190-

PROFESSIONAL SERVICE

54.00

Vendor Total 54.00

NPELRA
MEMBERSHIP DUES- CICHON 2021

FINANCE

001111-52013-

DUES & SUBSCRIPTIONS

172.50

Vendor Total 172.50

NPELRA
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VENDOR
Invoice Description
MEMBERSHIP DUES- CICHON 2021

Department

Account Number

FINANCE

100111-52013-

Account Description

Amount

DUES & SUBSCRIPTIONS

57.50

Vendor Total 57.50

NSN EMPLOYER SERVICES INC
2ND QUARTER 2021
UNEMPLOYMENT SERVICES

GENERAL SERVICES

001113-51150-

UNEMPLOYMENT

318.27

Vendor Total 318.27

OC CREATIVE INC
DESIGN FOR PD RECRUITMENT
PACKET

POLICE

001550-52154-

NOTICES/PUBLICATIONS

700.00

Vendor Total 700.00

OMNI COMMERCIAL LIGHTING
INSTALL 2 LED FIXTURES

STREET DEPARTMENT

001370-52328-

MAINTENANCE-STREET
LIGHTS

176.00

STREET LIGHT REPAIRS

STREET DEPARTMENT

001370-52328-

MAINTENANCE-STREET
LIGHTS

233.84

STREET LIGHT REPAIRS

STREET DEPARTMENT

001370-52328-

MAINTENANCE-STREET
LIGHTS

412.07

Vendor Total 821.91

ON TIME EMBROIDERY INC
UNIFORM / LT. BENSON

FIRE

001560-53651-

CLOTHING

24.00

UNIFORM / FF PALER

FIRE

001560-53651-

CLOTHING

29.00

UNIFORM / FF SIEGMANN

FIRE

001560-53651-

CLOTHING

46.00

UNIFORM / FF SCHERER

FIRE

001560-53651-

CLOTHING

55.00

UNIFORM / FF WHITT

FIRE

001560-53651-

CLOTHING

55.00

UNIFORM / FF LACKMAN

FIRE

001560-53651-

CLOTHING

61.00

UNIFORM / FF CUNNINGHAM

FIRE

001560-53651-

CLOTHING

84.00

*
BILLS LIST
MEETING DATE: 04/20/21

Page 20 of 27

VENDOR
Department

Invoice Description

Account Number

Account Description

Amount

UNIFORM / FF BARRAZA

FIRE

001560-53651-

CLOTHING

108.00

UNIFORM / FF ANDERSEN

FIRE

001560-53651-

CLOTHING

122.00

UNIFORM / FF RAMOS

FIRE

001560-53651-

CLOTHING

126.00

UNIFORM / FF MCMAHON

FIRE

001560-53651-

CLOTHING

170.00

UNIFORM / FF FOLTIN

FIRE

001560-53651-

CLOTHING

190.05

UNIFORM / FF MANSK

FIRE

001560-53651-

CLOTHING

365.24

UNIFORM / FF WERMES

FIRE

001560-53651-

CLOTHING

604.00

UNIFORM / LT. JACKSON

FIRE

001560-53651-

CLOTHING

655.00

Vendor Total 2,694.29

ONE TIME PAY
CASH BOND REFUND/1963 BRISTOL

GENERAL FUND

001-20540-

CASH BONDS/IMPRV
CONTRUCTION

86.00

CASH BOND REFUND/208 ORLEANS ST

GENERAL FUND

001-20540-

CASH BONDS/IMPRV
CONTRUCTION

240.00

Vendor Total 326.00

ONE TIME PAY
UB 15772 143 ADOBE CIR

PWD - CHARGES FOR
SERVICES

001032-46700-

ENVIRONMENTAL
SURCHARGE

14.32

Vendor Total 14.32

ONE TIME PAY
REIMB ORD TICKET 4045308/PAID
TWICE

GEN FUND - CHARGES
FOR SERVICE

001052-44010-

LOCAL ORDINANCE FINES

35.00

Vendor Total 35.00

ONE TIME PAY
UB 11529 903 CHIPPEWA CIR

WATER &
SEWER - CHARGES FOR
S

100032-44000-

WATER USER CHARGES

98.91
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VENDOR
Invoice Description

Department

Account Number

Account Description

Amount

UB 14840 1001 CORTNEY CIR

WATER &
SEWER - CHARGES FOR
S

100032-44050-

WATER AVAILABILITY
CHARGES

69.33

UB 14209 35 N LINCOLN AVE

WATER &
SEWER - CHARGES FOR
S

100032-44050-

WATER AVAILABILITY
CHARGES

141.21

Vendor Total 309.45

PAHCS II
PW RANDOM DRUG TEST

STREET DEPARTMENT

001370-52150-

PHYSICAL EXAMS

152.00

Vendor Total 152.00

PAHCS II
PW RANDOM DRUG TEST

VEHICLE MAINTENANCE

001372-52150-

PHYSICAL EXAMS

57.00

Vendor Total 57.00

PAHCS II
PW RANDOM DRUG TEST

WASTEWATER FACILITIES

100392-52150-

PHYSICAL EXAMS

214.00

Vendor Total 214.00

PAHCS II
PW RANDOM DRUG TEST

SEWER UNDERGROUND

100393-52150-

PHYSICAL EXAMS

202.00

Vendor Total 202.00

PERSPECTIVES
2ND QUARTER 2021 - EAP

HEALTH INSURANCE

998098-52999-

CONTRACTUAL SERVICS

865.65

Vendor Total 865.65

POLYDYNE INC
CENTRIFUGE POLYMER

WASTEWATER FACILITIES

100392-53777-

CHEMICALS

2,576.00

CENTRIFUGE POLYMER

WASTEWATER FACILITIES

100392-53777-

CHEMICALS

2,576.00

Vendor Total 5,152.00

POMPS TIRE SERVICE
NEW TIRES #301

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

510.68

*
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VENDOR
Invoice Description

Department

Account Number

Account Description

Amount
Vendor Total 510.68

PROVANTAGE LLC
FIRE DEPT SD CARD

INFORMATION
TECHNOLOGY

001112-53606-

MINOR TOOLS - EQUIPMENT

13.41

PRINTER TOWER FIRE DEPARTMENT

INFORMATION
TECHNOLOGY

001112-53606-

MINOR TOOLS - EQUIPMENT

162.00

MISC CABLE

INFORMATION
TECHNOLOGY

001112-53606-

MINOR TOOLS - EQUIPMENT

287.00

POLICE DEPT MONITOR STANDS
CRO

INFORMATION
TECHNOLOGY

001112-53606-

MINOR TOOLS - EQUIPMENT

396.59

Vendor Total 859.00

QUADCOM 9-1-1
APRIL 2021 DISPATCH SERVICE

FIRE

001560-52200-

QUADCOM

15,341.24

Vendor Total 15,341.24

RADI LINK INC
INSTALL 2-WAY RADIO TRUCK #304

STREET DEPARTMENT

001370-52410-

COMMUNICATIONS

195.50

Vendor Total 195.50

RALPH HELM INC
CHAIN SAW SHARPENING

STREET DEPARTMENT

001370-52323-

MAINTENANCE EQUIPMENT

MOTO MIX & CHAIN SAW
SUPPLIES

STREET DEPARTMENT

001370-53630-

OPERATING SUPPLIES

90.00

293.34

Vendor Total 383.34

RAY O'HERRON COMPANY INC
AC/DC FLASHLIGHT/WELLS

POLICE

001550-53630-

OPERATING SUPPLIES

134.99

AC/DC FLASHLIGHT/CROWE

POLICE

001550-53630-

OPERATING SUPPLIES

134.99

AC/DC FLASHLIGHT/SCHRAM

POLICE

001550-53630-

OPERATING SUPPLIES

134.99

AC/DC FLASHLIGHT/PATEL

POLICE

001550-53630-

OPERATING SUPPLIES

143.98
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VENDOR
Department

Account Number

Account Description

Amount

AC/DC FLASHLIGHT/DE PINTO

POLICE

001550-53630-

OPERATING SUPPLIES

149.99

AC/DC FLASHLIGHT/REESE

POLICE

001550-53630-

OPERATING SUPPLIES

150.99

SHIRT/D ROWLEY

POLICE

001550-53651-

CLOTHING

44.99

BELTS/SCHRAM

POLICE

001550-53651-

CLOTHING

72.58

BOOTS/DEE

POLICE

001550-53651-

CLOTHING

90.00

PANT/SHIRT/DEE

POLICE

001550-53651-

CLOTHING

103.48

BOOT/QUANDEE

POLICE

001550-53651-

CLOTHING

125.96

JACKET/QUEZADA

POLICE

001550-53651-

CLOTHING

132.90

SHIRTS/BRANDT

POLICE

001550-53651-

CLOTHING

215.97

PANTS/SHIRTS/JACKET/QUEZADA

POLICE

001550-53651-

CLOTHING

799.43

POLICE PATCHES

POLICE

001550-53651-

CLOTHING

1,005.00

JACKET/SHIRTS/PANTS/CAP/PETERS

POLICE

001550-53651-

CLOTHING

1,103.35

Invoice Description

Vendor Total 4,543.59

ROLAND MACHINERY EXCHANGE
COOLANT & TUBE EXCHANGER
FOR #141

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

240.03

NEW BATTERY FOR HAMM
ROLLER

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

470.34

COOLANT & TUBE EXCHANGER
FOR #141

VEHICLE MAINTENANCE

001372-53602-

FLUIDS & LUBRICATION

174.64

Vendor Total 885.01

RUSH TRUCK CENTERS OF ILLINOIS INC
CREDIT

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

-631.75
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VENDOR
Invoice Description

Department

Account Number

Account Description

Amount

SENSOR

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

185.00

AIR DRYER E92

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

457.85

TURBO E93

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

1,275.90

STEERING BOX #290

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

1,354.75

TURBO CHARGER KIT E93

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

4,103.88

Vendor Total 6,745.63

RUSSO'S POWER EQUIPMENT INC
HAND SAW, GRASS SEED &
STAPLES

STREET DEPARTMENT

001370-53102-

STREET MATERIALS

HAND SAW, GRASS SEED &
STAPLES

STREET DEPARTMENT

001370-53630-

OPERATING SUPPLIES

255.96

66.99

Vendor Total 322.95

SOS TECHNOLOGIES
HEARTSTART SMART PADS

POLICE

001550-53630-

OPERATING SUPPLIES

306.95

Vendor Total 306.95

TEKLAB INC
TN TEST 3/17/21

WASTEWATER FACILITIES

100392-52807-

TESTING & SAMPLING

97.00

TN TEST 3/24/21

WASTEWATER FACILITIES

100392-52807-

TESTING & SAMPLING

97.00

MARCH NUTRIENTS TN TEST
3/10/21

WASTEWATER FACILITIES

100392-52807-

TESTING & SAMPLING

203.00

Vendor Total 397.00

TEMPERATURE EQUIPMENT CORPORATION
ST91 BUNK/DAY ROOM RTU HVAC
BLOWER MOTOR PLATE

FIRE

001560-55799-

IMPROVEMENTS

109.77

Vendor Total 109.77

THE BLUE LINE
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VENDOR
Invoice Description
CHIEF OF POLICE RECRUITMENT
LISTING

Department

Account Number

POLICE

001550-52154-

Account Description

Amount

NOTICES/PUBLICATIONS

399.00

Vendor Total 399.00

THE JEAN ROSS COMPANY
E93 PUMP SHIFT REPAIR

VEHICLE MAINTENANCE

001372-52333-

MAINTENANCE - VEHICLES

410.08

REPLACE ECV & MAIN RELIEF
VALVE A93

VEHICLE MAINTENANCE

001372-52333-

MAINTENANCE - VEHICLES

898.74

INSTALL GENERATOR CONTROL
PANEL & WIRING E92

VEHICLE MAINTENANCE

001372-52333-

MAINTENANCE - VEHICLES

2,003.92

REPLACE ECV & MAIN RELIEF
VALVE A93

VEHICLE MAINTENANCE

001372-53600-

PARTS - AUTOMOTIVE

565.56

Vendor Total 3,878.30

THINKGARD LLC
MONTHLY BACKUP
04/01/21-04/30/21

INFORMATION
TECHNOLOGY

001112-52190-

PROFESSIONAL SERVICE

1,799.00

Vendor Total 1,799.00

TOPS IN DOG TRAINING CORP
MARCH 2021 K9 TRAINING/FOOD

POLICE

001550-53761-

SUPPLIES - K-9 PROGRAM

351.90

Vendor Total 351.90

TURNOUT RENTAL
UNIFORM ALTERATIONS / LT.
JACKSON

FIRE

001560-53651-

CLOTHING

86.42

Vendor Total 86.42

U S BANK EQUIPMENT FINANCE
WASTE WATER PRINTER

INFORMATION
TECHNOLOGY

001112-53606-

MINOR TOOLS - EQUIPMENT

150.00

Vendor Total 150.00

ULINE
VESTS/COVID VACCINATION
EVENT

POLICE

001550-53900-

COVID-19

162.98

Vendor Total 162.98
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VENDOR
Invoice Description

Department

Account Number

Account Description

Amount

UNDERGROUND PIPE & VALVE, CO
DUCTILE PIPE

SEWER UNDERGROUND

100393-53778-

VALVES AND PIPES

2,462.85

Vendor Total 2,462.85

USA BLUE BOOK
MEDIA TRANSFER PUMP

WATER FACILITIES

100382-52323-

MAINTENANCE EQUIPMENT

1,439.44

Vendor Total 1,439.44

USA BLUE BOOK
LAB LENSE WIPES

WASTEWATER FACILITIES

100392-53630-

OPERATING SUPPLIES

29.45

Vendor Total 29.45

VORTEX TECHNOLOGIES INC
FLOW METER CALIBRATIONS

WASTEWATER FACILITIES

100392-52323-

MAINTENANCE EQUIPMENT

1,467.50

Vendor Total 1,467.50

WAGEWORKS INC
FSA ADMIN FEES - MARCH 2021

HEALTH INSURANCE

998098-52999-

CONTRACTUAL SERVICS

251.25

Vendor Total 251.25

WAREHOUSE DIRECT
VH/PD JANITORIAL SUPPLIES

BUILDING MAINTENANCE

001115-53630-

OPERATING SUPPLIES

497.58

Vendor Total 497.58

WAREHOUSE DIRECT
PW BUILDING TOILET PAPER &
PAPER TOWELS

STREET DEPARTMENT

001370-53100-

MATERIALS - BUILDING

82.25

PW COPY PAPER

STREET DEPARTMENT

001370-53100-

MATERIALS - BUILDING

384.40

PW BUILDING JANITORIAL
SUPPLIES

STREET DEPARTMENT

001370-53100-

MATERIALS - BUILDING

430.41

PW BUILDING OFFICE CHAIR MATS
X5

STREET DEPARTMENT

001370-53100-

MATERIALS - BUILDING

443.80

Vendor Total 1,340.86
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VENDOR
Department

Invoice Description

Account Number

Account Description

Amount

WAREHOUSE DIRECT
ANTISEPTIC WIPES

COMMUNITY
DEVELOPMENT

001445-53620-

SUPPLIES - OFFICE

-34.29

ANTISEPTIC WIPES,
ANTIMICROBIAL PENS

COMMUNITY
DEVELOPMENT

001445-53620-

SUPPLIES - OFFICE

54.27

SANITIZING WIPES

COMMUNITY
DEVELOPMENT

001445-53620-

SUPPLIES - OFFICE

64.99

Vendor Total 84.97

WAREHOUSE DIRECT
ST93 BUILDING SUPPLIES

FIRE

001560-53100-

MATERIALS - BUILDING

59.98

ST92 BUILDING SUPPLIES

FIRE

001560-53100-

MATERIALS - BUILDING

226.78

ST93 BUILDING SUPPLIES

FIRE

001560-53100-

MATERIALS - BUILDING

332.27

ST91 BUILDING SUPPLIES

FIRE

001560-53100-

MATERIALS - BUILDING

396.44

Vendor Total 1,015.47

WELCH BROTHERS INC
SANITARY PIPE GASKET

SEWER UNDERGROUND

100393-53102-

STREET MATERIALS

95.00

STRUCTURE & ACCY'S FOR 1019
CHIPPEWA

SEWER UNDERGROUND

100393-53102-

STREET MATERIALS

1,426.54

Vendor Total 1,521.54

WITMER PUBLIC SAFETY GROUP
PERSONAL PROTECTIVE
EQUIPMENT

FIRE

001560-53651-

CLOTHING

173.96

Vendor Total 173.96

GRAND

TOTAL:

$592,599.13

*
VILLAGE OF CARPENTERSVILLE
BOARD OF TRUSTEES
REGULAR BOARD MEETING
March 16, 2021
Board Meeting Location – Village Board Room, Village Hall, 1200 L.W. Besinger Drive,
Carpentersville, IL 60110
The regular meeting of the Village Board of Trustees was called to order at 7:00 p.m. Those present
for roll call were Village President Skillman, and Trustees Malone, O’Sullivan, Frost, and Vela.
Also present were Village Manager Johnson, Attorney Stewart, and Village Clerk Mastera. Trustee
Garcia arrived at 7:02 p.m.
The Pledge of Allegiance was led by President Skillman.
PROCLAMATIONS, CONGRATULATORY RESOLUTIONS, AND AWARDS –
A.

Proclamation: March 2021 as Problem Gambling Awareness Month

APPOINTMENTS, CONFIRMATIONS, AND ADMINISTRATION OF OATH – None.
PUBLIC COMMENT – None.
CONSENT AGENDA –
President Skillman asked if any Board Member wished to remove an item from the Consent Agenda for
further review and discussion. No removals were requested.
Motion to approve the Consent Agenda by Trustee Garcia, seconded by Trustee Frost.
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A.

Approval of Bills
- Fiscal Year 2020 Bills List and Payroll Totaling: $54,878.44
- Fiscal Year 2021 Bills List and Payroll Totaling: $1,768,395.65

B.

Approval of Minutes
- Regular Board Meeting Minutes from February 16, 2021

C.

A Resolution Extending the 2020 Grounds Maintenance Contract with Dundee Landscape
Construction and Maintenance for a One-Year Period with a Zero Percent Increase for the
2021 Season and Also Amending the 2020 Contract to Include Two Additional Sites at No
Additional Cost

D.

A Resolution Accepting an Agreement for Phase II Design Engineering Services for the
North Lincolnwood Manor Area Roadway Improvements with HR Green of McHenry,
Illinois, in the Amount of $198,847.00

E.

A Resolution Authorizing the Write Off of Utility Billing Accounts Receivable Prior to
2018

Regular Board Meeting Minutes
03-16-2021

*
Vote on Motion:
6 – ayes (Garcia, Malone, O’Sullivan, Frost, Vela, and Skillman)
0 – nay
0 – absent
Motion passed, approved by omnibus vote.

REPORTS OF THE MANAGER AND STAFF –
Administration Update - Manager Johnson
- With federal legislation passing recently, Carpentersville is slated to receive $4.6 million as part
of the new stimulus. He said they are still awaiting further details on distribution timing and rules
and restrictions. He stated this would be double the amount the Village received from the CARES
Act funding in 2020. Lastly, he believes the money is going to come from the Federal Treasury
Department directly to the Village rather than going through the county.
- On March 27, 2021 there will be a second round dose of vaccines distributed by a local
community group at the Public Works building.
- On April 8, 2021 at 9:00 a.m. the Chamber will host the ribbon cutting and official public opening
for Windy City Cannabis. Manager Johnson stated that he, Community Development Director
Ben Mason, Police Chief Michael Kilbourne, and President Skillman participated in a final walkthrough of the building. After this, the cannabis product is all under the jurisdiction of the Illinois
State Police who have a live feed to the store.
Trustee O’Sullivan and Manager Johnson discussed the potential distribution channels for the new
federal funding, and how it may differ from the previous round. Trustee O’Sullivan requested that
the discussion of the new federal funding be added to the agenda for the next Audit and Finance
Commission meeting.
OLD BUSINESS – None.
NEW BUSINESS – None.
TRUSTEE AND COMMITTEE REPORTS
Trustees Vela, Frost, Malone, Garcia, and O’Sullivan had no reports.
President Skillman had the following report:
- He mentioned a few new businesses which had recently opened or would be opening soon:
Cricket Wireless, Tat2Works, Maxicare Physical Therapy, and Windy City Cannabis.
- He recognized that Kane County Chairperson Corinne Pierog and Board Members Jarett Sanchez
and Chris Kious were present at tonight’s meeting.
CLOSED SESSION – None.
Per President Skillman’s request, the Board adjourned for a quick recess at 7:10 p.m.
The Board reconvened at 7:11 p.m.
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DISCUSSION CONCERNING OTHER VILLAGE BUSINESS –
Kane County Vaccine Distribution Location
Kane County Board Chairwoman Corinne Pierog addressed the Village Board and spoke about
the COVID-19 pandemic’s impact on people such as effects on health, finances, and lost
opportunities. She discussed the planning for county vaccination centers, which included a
portfolio of locations, and the subsequent pick of the Batavia location, which would soon be
opening. Chairwoman Pierog emphasized that northern Kane County residents have not been
forgotten, and she acknowledged that Batavia is a long distance from Carpentersville residents.
She stated that they are still checking out several other locations for another future vaccination
site. Chairwoman Pierog said that due to the involvement of the Illinois National Guard, the
vaccination site will be open to all residents. She said Illinois residents 65 years and older will be
able to sign up for an appointment as of March 19, 2021 and beginning May 1, 2021 the Batavia
site will be open to any residents 18 and older.
President Skillman discussed working with the county on vaccination locations, and also the recent
assistance of Senator Cristina Castro to try and get a temporary mobile site at the Public Works
building. He also mentioned that Village staff, and in particular those in the Fire Department, have
been working to find people 65 years and older who are homebound so the vaccine can be brought
to them.
Several Board members questioned Chairwoman Pierog about potential vaccination locations in
northern Kane County, and emphasized the need for it, on behalf of residents. She said they are
looking at several locations but that the second vaccination location had yet to be finalized. She
said the county is working with PACE for bus rides for those unable to make the drive to and from
Batavia. Trustee Frost referenced the recent newspaper articles that had mentioned Carpentersville
as a vaccination site, and that he received contact from residents when they found out it was not
going to be one. Chairwoman Pierog said that there will be an active vaccination site in northern
Kane County which will be open and accessible in the near future, and that overall Kane County
will have multiple vaccination sites available.
Kane County Forest Preserve Parking Lot
Trustee Frost inquired about the parking lot near Raceway Woods off Route 31. Kane County
Forest Preserve President Chris Kious said the Forest Preserve staff has been in contact with
Village staff and that he will make it a high priority to get something figured out. President Kious
and staff discussed the proposed parking lot that currently is grass as well as the current parking
lot, and the need for the Illinois Department of Transportation (IDOT) to be involved due to Route
31 being a state route. Manager Johnson said that the Village and Forest Preserve staff may want
to work with the Township due to the location of the parking lot and road on the south side of
Raceway Woods. President Kious said that during the COVID-19 pandemic the forest preserves
have remained open and are a popular place for people to go, and all agreed the need to keep the
problem-solving dialogue going.
President Skillman also mentioned that there will be future dialogues with the County regarding
things like the Fox River, the Carpentersville Dam, and the old bridge over the river.
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ADJOURNMENT
As there was no further business, Trustee O’Sullivan motioned to adjourn the meeting, seconded
by Trustee Garcia. Voice Vote was unanimous: Aye – 6 (Garcia, Malone, O’Sullivan, Frost,
Vela, and Skillman), Nay – 0, Absent – 0.
The meeting adjourned at 7:39 p.m.
Respectfully submitted,

Kelly Mastera
Kelly Mastera, Village Clerk
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VILLAGE OF CARPENTERSVILLE
1200 L. W. Besinger Drive
Carpentersville, Illinois 60110
847-426-3439
Village President
John Skillman

Village Trustees
Jeff Frost
Humberto Garcia
Jim Malone
John O’Sullivan
Maria Vela

Village Clerk
Kelly Mastera
Village Manager
Eric Johnson

BOARD REPORT
TO:

Village President and Board of Trustees

FROM:

Kevin R. Gray, Director of Public Works and Engineering

DATE:

April 20, 2021

RE:

CONSIDERATION OF A RESOLUTION AUTHORIZING THE PURCHASE OF ONE
2021 FORD EXPLORER THROUGH THE SUBURBAN PURCHASING COOPERATIVE
PROGRAM FROM KUNES COUNTRY AUTO GROUP IN THE AMOUNT OF
$30,157.00.

BACKGROUND
Within the 2021 Budget, funding has been allocated for the replacement of vehicles within the Public
Works Department. As part of the budget process, the Village initiated a Capital Equipment
Replacement Fund (CERF) schedule for the replacement of vehicles and equipment. Methods utilized
for replacement include, but are not limited to, the vehicles age, its intended useful life expectancy, and
the American Public Works Association (APWA) Vehicle Evaluation Score Sheet. Assessments were
completed taking into consideration the vehicle’s age, body condition, ongoing repair cost and repairs
required to keep the vehicle road worthy and safe for our employees to operate and maintain. The
assessments have indicated that vehicle number 813, a 2008 Ford Fusion is scheduled to be replaced.
However, due to its condition being more favorable than a current Community Development
Department’s vehicle, staff recommends transferring this vehicle to their fleet and replacing Truck #835
which is a 2005 Ford Ranger four wheel drive pick-up truck with 80,001 miles and utilized by the Division
as a form of spare transportation during regularly scheduled maintenance or emergency situations.
See attached APWA assessment and below for vehicle description:
Make & Type
Year
Ford Ranger Pick-up Truck 2005

Age Mileage Anticipated Salvage Value
16
80,001
$3,000.00

ANALYSIS
The Village is a member of the Suburban Purchasing Cooperative (SPC), which allows governmental
agencies to take advantage of lower prices by combining their purchasing power.

*
Through a competitive bid process vendors submit bids to SPC who subsequently award the bid to the
low and responsible bidder. Kunes Country Auto Group submitted the low bid and was awarded the
contract for utility vehicles. Kunes Country Auto Group provided pricing for a 2021 Ford Explorer in the
amount of $30,157.00.
FISCAL IMPACT
Funding has been allocated in the 2021 budget for the purchase of vehicles and equipment within the
Public Works Department. Funding for the purchase of this vehicle in the amount of $30,157.00 is
located within Account Number 235370-55745. The purchase of this vehicle is under the budgeted
amount of $31,500 by $1,343.00.
DEPARTMENT RECOMMENDATION
THE VILLAGE BOARD AUTHORIZE THE PURCHASE OF ONE 2021 FORD EXPLORER THROUGH
THE SUBURBAN PURCHASING COOPERATIVE PROGRAM FROM KUNES COUNTRY AUTO
GROUP IN THE AMOUNT OF $30,157.00

*
RESOLUTION NO. _________
A RESOLUTION AUTHORIZING THE PURCHASE OF ONE FORD EXPLORER THROUGH THE
SUBURBAN PURCHASING COOPERATIVE PROGRAM FROM KUNES COUNTRY AUTO GROUP IN THE
AMOUNT OF $30,157.00
WHEREAS, it is necessary for the Village of Carpentersville, Kane County, Illinois (“the Village”) to
purchase one 2021 Ford Explorer; and
WHEREAS, competitive pricing for the purchase of one 2021 Ford Explorer is available through the
Suburban Purchasing Cooperative Joint Purchase Program; and
WHEREAS, Kunes Country Auto Group has provided pricing the 2021 Ford Explorer through the
Suburban Purchasing Cooperative Joint Purchase Program as follows:
Description
2021 Ford Explorer
Total Cost

Cost
$30,157.00
$30,157.00

WHEREAS, adequate funding has been allocated within the 2021 Capital Equipment Replacement Fund
(CERF) budget to support this purchase.
NOW, THEREFORE, BE IT RESOLVED by the President and Board of Trustees of the Village of
Carpentersville, Kane County, Illinois, as follows:
SECTION 1: It is hereby determined that it is advisable, necessary and in the best interests of the Village
of Carpentersville to authorize the purchase of one 2021 Ford Explorer from Kunes Country Auto Group Joint
Purchase Program Contract Number 191 in the amount of $30,157.00.
SECTION 2: That the Village Manager is hereby authorized to purchase 2021 Ford Explorer from Kunes
Country Auto Group Joint Purchase Program Contract Number 191 in the amount of $31,157.00.
Motion was made by Trustee _____________, seconded by Trustee_______________, that the
Resolution be adopted.
ADOPTED BY THE PRESIDENT AND BOARD OF TRUSTEES of the Village of Carpentersville,
Illinois, at a regular meeting thereof held on the 20th day of April, 2021, pursuant to a roll call vote as follows:
AYES:__________________________________
NAYS: __________________________________
ABSENT: _______________________________
APPROVED by me this 20th day of April, 2021.

(SEAL)

________________________________________
John Skillman
Village President

ATTEST:
___________________________________
Kelly Mastera
Village Clerk
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*
office 847.836.2464
fax 847.551.9240

MARK SELF
CONSTRUCTION MAINTENANCE SUPERINTENDENT

mself@cville.org
www.cville.org

Vehicle Evaluations ‐ APWA Methodology
Factor
Age
Miles/Hours
Type of Service

Points
One point for each year of chronological age, based on in‐service date.
One point for each 10,000 miles of use or 1000 hours of operation.
1, 3, or 5 points are assigned based on the type of service that vehicle receives. For
instance, a police patrol car would be given a 5 because it is in severe duty. In contrast, an
administrative sedan would be given a 1. Front line plow trucks would be given a 3.

Reliability

Points are assigned as 1, 3, or 5 depending on the frequency that a vehicle is in the shop
for repair. A 5 would be assigned to a vehicle that is in the shop two or more times per
month on average, while a 1 would be assigned to a vehicle in the shop an average of once
every three months or less. (X <.33 = 1); (.33 ≤ X <2 = 3); (X ≥ 2 = 5)

Maintenance & Repair
(M&R) Costs

1 to 5 points are assigned based on total life M&R costs (not including repair of accident
damage). A 5 is assigned to a vehicle with life M&R costs equal to or greater than the
vehicle's original purchase price, while a 1 is given to a vehicle with a life M&R costs equal
to 20% or less of its original purchase costs. (20‐45%=2, 45‐75%=3, 75‐100%=4)

Condition

This category takes into consideration body condition, rust interior condition, anticipated
repairs. A scale of 1 to 5 points is used with 5 being poor condition.

Class
Light Duty
Medium
Duty
Heavy Duty

Light Duty
Under 18 points (Condition I): Excellent

18‐22 points (Condition II): Good

23‐27 Points (Condition III): Qualifies for Replacement

Over 28 points (Condition IV): Immediate Consideration

Under 20 points (Condition I): Excellent

21‐25 points (Condition II): Good

26‐29 Points (Condition III): Qualifies for Replacement

Over 30 points (Condition IV): Immediate Consideration

Under 24 points (Condition I): Excellent

25‐29 points (Condition II): Good

30‐34 Points (Condition III): Qualifies for Replacement

Over 35 points (Condition IV): Immediate Consideration

Assessment Date
Vehicle Description
Age
Miles/Hours
Type of Service
Reliability
M&R Costs
Condition
Total Points

Recommendation
Summary

May 1st, 2020
#835; 2005 Ford Ranger, VIN# 1FTYR10U75PA65072
15 Years
78595 Miles / 0 Hours
Minimal
X = 12x15= (180); 72 services; 72/180 = 0.4 services per month average
$9,315.63 in M&R costs, Original purchase price $12,110.00; 77% in repairs in
terms of the vehicles original purchase price.
Body and undercarriage rust throughout vehicle, minor fluids leaks, front
suspension work needed and brake lines need replacing.

Points
15.0
7.9
1.0
3.0
4.0
4.0

34.9
Needs Immediate Consideration

*

VILLAGE OF CARPENTERSVILLE
1200 L. W. Besinger Drive
Carpentersville, Illinois 60110
847-426-3439
Village President

Village Trustees

John Skillman

John O’Sullivan
Jeff Frost
Maria Vela
Jim Malone
Humberto Garcia

Village Clerk
Kelly Mastera

Village Manager
Eric Johnson

BOARD REPORT
TO:

President and Board of Trustees

FROM:

Ed Szydlowski, Assistant Director of Public Works and Engineering

DATE:

April 12, 2021

RE:

RECOMMENDATION THAT THE VILLAGE BOARD OF TRUSTEES
APPROVE THE RESOLUTION TO AWARD THE CONTRACT FOR THE 2021
MFT WESTSIDE RESURFACING PROGRAM TO GESKE AND SONS, INC. OF
CRYSTAL LAKE, ILLINOIS IN THE AMOUNT OF $1,136,601.30

BACKGROUND
The Public Works Department prepared bid documents for the 2021 Westside Resurfacing
Program to resurface roadways within the Spring Acers Hills Subdivision and the townhome
area of Shenandoah Subdivision. Please see attached map for locations
The project was advertised in the Illinois Department of Transportation (IDOT) Bureau of Local
Roads Contractors Bulletin, the Village’s website, and placed in the Daily Herald on March, 22
2021. The certificate of publication is attached for review.
Bids for the 2021 MFT Westside Resurface Program were received until 10:00 a.m. on April 8,
2021. At that time the bids were read aloud with Geske and Sons, Inc. of Crystal Lake, Illinois
being the apparent low bidder. The Proposal submitted by Geske and Sons, Inc. is in the
amount of $1,136,601.30. Bid packages were emailed to eight contractors; with five bid
proposals received. The bid tabulation is enclosed for your review. Below is a list of bid
proposals received:

*
Contractor

Amount

Geske and Sons, Inc.
Arrow Road Construction
JA Johnson Paving, Co.
Schroeder Asphalt Service
Plote Construction, Inc.

$1,136,601.30
$1,179,121.80
$1,194,000.00
$1,220,334.30
$1,288,815.05

Village’s Anticipated Estimate

$1,353,953.75

ANALYSIS
The project was properly advertised in a local newspaper with wide circulation, and in the IDOT
Bureau of Local Roads Contractors Bulletin. The low bid submitted by Geske and Sons, Inc.
was $1,136,601.30 which was $323,398.70 under the budgeted amount of $1,460.000.00
References of similar services were provided for verification. Three references were contacted
and they have responded positively. A credit evaluator report was completed that disclosed the
Contractor has no bankruptcies, or liens filed against them. As a result, the Public Works
Department finds Geske and Sons, Inc. to be the lowest responsive and responsible bidder.
In accordance with the Prevailing Wage Act, 820 ILCS 130, the Village has ascertained the
prevailing rate of wages on a per hour basis in the locality, and the contract includes the
requirement that the general prevailing rate of wages for each craft or type of worker needed to
execute the contract or perform such work shall be paid.
FISCAL IMPACT
The bid amount for the 2021 MFT Westside Resurface Project is $1,136,601.30. Funds have
been allocated in the amount of $1,460,000.00 through the following account:
Account

Description

Amount

400370-56403-73001

2021 MFT Westside Resurfacing

$1,460,000.00

As mentioned above, the bid proposal submitted by Geske and Sons, Inc. is $323,398.70 under
budget. Staff recommends using approximately $250,000.00 of the remaining $323,398.70
budgeted MFT funds to complete the single family portion of Shenandoah Subdivision. This
would complete annual resurfacing improvements for the Village west of IL-31 for the near
future. If allowed, Public Works staff will work with the Finance Department on the necessary
budget adjustment and the required MFT appropriation.
DEPARTMENT RECOMMENDATION
It is the recommendation of the Public Works Department that the Village Board of Trustees
award the contract for the 2021 MFT Westside Resurfacing Program to Geske and Sons, Inc. of
Crystal Lake, Illinois in the amount of $1,136,601.30.

*
RESOLUTION NO.______
A RESOLUTION TO AWARD THE CONTRACT FOR THE 2021 MFT WESTSIDE
RESURFACING PROGRAM TO GESKE AND SONS, INC. OF
CRYSTAL LAKE, ILLINOIS IN THE AMOUNT OF $1,136,601.30
WHEREAS, the Village has determined that it is necessary to provide for the
rehabilitation of deteriorated roadways and infrastructure and the construction of new
infrastructure within the Village; and
WHEREAS, the Village sought bids for the award of the 2021 MFT Westside
Resurfacing Program to complete maintenance resurfacing, curb & gutter, and sidewalk
replacement which bids were opened on April 8, 2021 at 10:00 a.m.; and
WHEREAS, Geske and Sons, Inc. of Crystal Lake, Illinois was the low responsible
bidder of the firms that submitted bid packages to the Village; and
WHEREAS, the Village President and Board of Trustees have determined that entering
into the Contract with Geske and Sons, Inc. will serve and be in the best interest of the Village;
and
WHEREAS, the Village of Carpentersville will require the contractor and sub-contractors
to meet the requirements of the Illinois Prevailing Wage Act;
NOW, THEREFORE, BE IT RESOLVED, by the President and Board of Trustees of the
Village of Carpentersville, Kane County, Illinois, as follows:
SECTION 1: RECITALS. The facts and statements contained in the preamble to this
Resolution are found to be true and correct and are hereby adopted as part of this Resolution.
SECTION 2: APPROVAL OF CONTRACT. The Contract by and between the Village
and Geske and Sons, Inc. is hereby approved in the not to exceed amount of $1,136,601.30 in
substantially the form attached to this Resolution as Exhibit A.
SECTION 3: EXECUTION OF CONTRACT. The Village President and the Village
Clerk are hereby authorized and directed to execute and attest, on behalf of the Village, the
Contract upon receipt by the Village Clerk of at least one original copy of the Contract executed
by Geske and Sons, Inc. provided, however, that if the executed copy of the Contract is not
received by the Village Clerk within 30 days after the effective date of this Resolution, then this
authority to execute and attest will, at the option of the President and Board of Trustees, be null
and void.

2021 MFT Westside Res PH III Geske
Page 1 of 2

*

SECTION 4: EFFECTIVE DATE. This Resolution will be in full force and effect from
and after its passage and approval as provided by law.
Motion made by Trustee _________________, seconded by Trustee ______________,
that the Resolution be adopted.
ADOPTED BY THE PRESIDENT AND BOARD OF TRUSTEES of the Village of
Carpentersville, Illinois at a regular meeting thereof held on the 20th day of April, 2021 pursuant
to a roll call vote as follows:
AYES:

________________________________________________

NAYS:

________________________________________________

ABSENT:

________________________________________________
APPROVED by me this 20th day of April, 2021.
________________________________
John Skillman, Village President

(SEAL)

ATTEST:
________________________________
Kelly Mastera, Village Clerk

2021 MFT Westside Res PH III Geske
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E.V.H.

01-21-2021

CHECKED BY

DATE
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01-21-2021

VILLAGE OF CARPENTERSVILLE
PUBLIC WORKS DEPARTMENT

2021 MFT WESTSIDE RESURFACE PROGRAM
LOCATION MAP

*
TABULATION OF BIDS

Project:
Section:

2021 Westside Resurface Project

Date

4/8/21

Time

10:00

21-00000-01-GM
Attended By

E.S.
T.B.

GESKE AND SONS, INC.

ARROW ROAD CONSTRUCTION
CO.

J.A. JOHNSON PAVING CO.

SCHROEDER ASPHALT SERVICE

400 E. TERRA COTTA AVE.

3401 Busse Road

1025 E ADDISON CT.

PO BOX 831

1100 Brandt Drive

CRYSTAL LAKE, IL 60014

PO box 334

ARLINGTON HEIGHTS, IL 60005

HUNTLEY, IL 60142

Hoffman Estates, IL

Mt. Prospect, IL. 60056

Mt. Prospect, IL. 60056

PLOTE CONSTRUCTION INC
ENGINEERS ESTIMATE

60192

Proposal Guarantee - 5% Bid Bond
Item No.

Unit

or Group

Items

Unit

Quantity

Unit

Price

Total

Unit

Price

Total

Unit

Price

Total

Unit

Price

Total

Unit

Price

Total

Price

Total

1

P.C.C. SIDEWALK REMOVAL & REPLACEMENT, 5"

SQFT

7,540

$

8.45

$

63,713.00

$

6.70

$

50,518.00

$

8.50

$

64,090.00

$

8.20

$

61,828.00

$

6.80

$

51,272.00

$

9.00

$

67,860.00

2

COMBINATION CONCRETE CURB AND GUTTER REMOVAL AND
REPLACEMENT - M3.12

FOOT

5,665

$

28.33

$

160,489.45

$

23.50

$

133,127.50

$

28.50

$

161,452.50

$

27.50

$

155,787.50

$

27.50

$

155,787.50

$

28.00

$

158,620.00

3

STRUCTURES TO BE ADJUSTED

EACH

96

$

200.00

$

19,200.00

$

495.00

$

47,520.00

$

480.00

$

46,080.00

$

425.00

$

40,800.00

$

450.00

$

43,200.00

$

400.00

$

38,400.00

4

STRUCTURE TO BE RECONSTRUCTED

EACH

3

$

1,000.00

$

3,000.00

$

1,350.00

$

4,050.00

$

1,000.00

$

3,000.00

$

1,050.00

$

3,150.00

$

1,000.00

$

3,000.00

$

1,700.00

$

5,100.00

5

HOT MIX ASPHALT SURFACE REMOVAL, 2 INCH

SQYD

69,900

$

1.65

$

115,335.00

$

2.55

$

178,245.00

$

2.00

$

139,800.00

$

1.70

$

118,830.00

$

2.45

$

171,255.00

$

2.00

$

139,800.00

6

BITUMINOUS MATERIALS PRIME COAT

POUND

31,455

$

0.01

$

314.55

$

0.01

$

314.55

$

0.01

$

314.55

$

0.01

$

314.55

$

0.01

$

314.55

$

1.25

$

39,318.75

7

HOT MIX ASPHALT SURFACE COURSE, MIX "D", N50, 2"

TON

8,175

$

67.90

$

555,082.50

$

71.25

$

582,468.75

$

67.50

$

551,812.50

$

68.75

$

562,031.25

$

65.00

$

531,375.00

$

73.00

$

596,775.00

8

DETECTABLE WARNING

SQFT

400

$

22.70

$

9,080.00

$

25.00

$

10,000.00

$

22.00

$

8,800.00

$

22.00

$

8,800.00

$

25.00

$

10,000.00

$

27.00

$

10,800.00

9

HMA DRIVEWAY REMOVAL AND REPLACEMENT, 4 INCH

SQYD

160

$

34.70

$

5,552.00

$

79.90

$

12,784.00

$

60.00

$

9,600.00

$

34.00

$

5,440.00

$

75.00

$

12,000.00

$

69.00

$

11,040.00

10

P.C.C. DRIVEWAY REMOVAL AND REPLACEMENT, 6 INCH

SQYD

360

$

72.10

$

25,956.00

$

63.00

$

22,680.00

$

70.00

$

25,200.00

$

70.00

$

25,200.00

$

63.00

$

22,680.00

$

77.00

$

27,720.00

11

CONCRETE PAVER DRIVEWAY, SPECIAL

SQYD

30

$

103.00

$

3,090.00

$

150.00

$

4,500.00

$

100.00

$

3,000.00

$

100.00

$

3,000.00

$

108.00

$

3,240.00

$

120.00

$

3,600.00

12

CLASS D PATCHING, TYPE I, 6 INCH

SQYD

66

$

1.00

$

66.00

$

15.00

$

990.00

$

10.00

$

660.00

$

50.00

$

3,300.00

$

60.00

$

3,960.00

$

40.00

$

2,640.00

13

CLASS D PATCHING, TYPE II, 6 INCH

SQYD

130

$

1.00

$

130.00

$

15.00

$

1,950.00

$

10.00

$

1,300.00

$

49.00

$

6,370.00

$

60.00

$

7,800.00

$

40.00

$

5,200.00

14

CLASS D PATCHING, TYPE IIII, 6 INCH

SQYD

600

$

1.00

$

600.00

$

15.00

$

9,000.00

$

10.00

$

6,000.00

$

39.00

$

23,400.00

$

48.00

$

28,800.00

$

32.00

$

19,200.00

15

CLASS D PATCHING, TYPE IV, 6 INCH

SQYD

3,800

$

33.90

$

128,820.00

$

15.00

$

57,000.00

$

10.00

$

38,000.00

$

38.75

$

147,250.00

$

46.00

$

174,800.00

$

32.00

$

121,600.00

16

RESTORATION

SQYD

1,100

$

10.50

$

11,550.00

$

11.00

$

12,100.00

$

10.00

$

11,000.00

$

7.50

$

8,250.00

$

11.00

$

12,100.00

$

14.00

$

15,400.00

17

THERMOPLASTIC PAVEMENT MARKINGS, LETTERS AND
SYMBOLS

SQFT

145

$

4.20

$

609.00

$

5.00

$

725.00

$

5.00

$

725.00

$

4.00

$

580.00

$

3.00

$

435.00

$

6.00

$

870.00

18

THERMOPLASTIC PAVEMENT MARKINGS, LINE 4 INCH

FOOT

7,000

$

0.95

$

6,650.00

$

0.72

$

5,040.00

$

0.75

$

5,250.00

$

0.90

$

6,300.00

$

0.60

$

4,200.00

$

1.10

$

7,700.00

19

THERMOPLASTIC PAVEMENT MARKINGS, LINE 6 INCH

FOOT

2,200

$

1.05

$

2,310.00

$

1.10

$

2,420.00

$

1.10

$

2,420.00

$

1.00

$

2,200.00

$

1.70

$

3,740.00

$

2.00

$

4,400.00

20

THERMOPLASTIC PAVEMENT MARKINGS, LINE 12 INCH

FOOT

960

$

2.10

$

2,016.00

$

2.50

$

2,400.00

$

2.50

$

2,400.00

$

2.00

$

1,920.00

$

2.00

$

1,920.00

$

3.00

$

2,880.00

21

THERMOPLASTIC PAVEMENT MARKINGS, LINE 24 INCH

FOOT

810

$

4.20

$

3,402.00

$

5.00

$

4,050.00

$

5.00

$

4,050.00

$

4.00

$

3,240.00

$

3.00

$

2,430.00

$

6.00

$

4,860.00

22

TEMPORARY PAVEMENT MARKINGS -LINE 4"

FOOT

2,000

$

0.10

$

200.00

$

0.25

$

500.00

$

0.35

$

700.00

$

0.50

$

1,000.00

$

0.20

$

400.00

$

2.50

$

5,000.00

23

TEMPORARY PAVEMENT MARKINGS -LINE 24"

FOOT

68

$

0.10

$

6.80

$

2.00

$

136.00

$

3.50

$

238.00

$

5.00

$

340.00

$

1.50

$

102.00

$

2.50

$

170.00

24

TRAFFIC CONTROL AND PROTECTION STANDARD 701006-05

LSUM

1

$

1.00

$

1.00

$

23,700.00

$

23,700.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

13,000.00

$

13,000.00

25

TRAFFIC CONTROL AND PROTECTION STANDARD 701301-04

LSUM

1

$

19,425.00

$

19,425.00

$

12,900.00

$

12,900.00

$

108,103.45

$

108,103.45

$

28,000.00

$

28,000.00

$

44,000.00

$

44,000.00

$

13,000.00

$

13,000.00

26

TRAFFIC CONTROL AND PROTECTION STANDARD 701311-03

LSUM

1

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

13,000.00

$

13,000.00

27

TRAFFIC CONTROL AND PROTECTION STANDARD 701701-10

LSUM

1

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

13,000.00

$

13,000.00

28

TRAFFIC CONTROL AND PROTECTION STANDARD 701801-06

LSUM

1

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

1.00

$

3,000.00

$

3,000.00

$

1.00

$

1.00

$

13,000.00

$

13,000.00

Total

As Read

$

1,136,601.30

$

1,179,121.80

$

1,194,000.00

$

1,220,334.30

$

1,288,815.05

$

Bid

AS CORRECTED

1 of 1

1,353,953.75

Bid Tab 2021 Westside Resurface.xls

*

*

*

*

*

*

*

*

*

*

*

*

*

*

*

*
Local Public Agency Formal Contract
Contractor's Name

Geske and Sons, Inc.
Contractor's Address

City

State

Zip Code

400 E. Terra Cotta Avenue

Crystal Lake

IL

60014

STATE OF ILLINOIS
Local Public Agency

County

Section Number

Village of Carpentersville

Kane

21-00000-01-GM

Street Name/Road Name

Type of Funds

2021 MFT Westside Resurface

MFT

CONTRACT BOND (when required)

For a Municipal Project

For a County and Road District Project
Submitted/Approved
Highway Commissioner Signature

Submitted/Approved/Passed
Date

Signature

Date

Official Title
Submitted/Approved

Village President

County Engineer/Superintendent of Highways Date
Department of Transportation
Concurrence in approval of award
Regional Engineer Signature

Printed 04/14/21

Page 1 of 2

Date

BLR 12320 (Rev. 01/21/21)

*

Local Public Agency

Local Street/Road Name

County

Section Number

Village of Carpentersville

2021 MFT Westside Resurface

Kane

21-00000-01-GM

1.

THIS AGREEMENT, made and concluded the

day of

between the
Month and Year

Day

Local Public Agency Type

, known as the party of the first part, andGeske

of

and Sons, Inc.

Local Public Agency

,

Contractor

its successor, and assigns, known as the party of the second part.
2.

For and in consideration of the payments and agreements mentioned in the Proposal hereto attached, to be made and performed by
the party of the first part, and according to the terms expressed in the Bond referring this contract, the party of the second part agrees
with said party of the first part, at its own proper cost and expense, to do all the work, furnish all materials and all labor necessary to
complete the work in accordance with the plans and specifications hereinafter described, and in full compliance with all of the terms of
this contract.

3.

It is also understood and agreed that the LPA Formal Contract Proposal, Special Provisions, Affidavit of Illinois Business Office,
Apprenticeship or Training Program Certification, and Contract Bond hereto attached, and the Plans for Section

21-00000-01-GM
Section Number

in

Village of Carpentersville

,approved by the Illinois Department of Transportation on

Local Public Agency

03/05/21

, are essential

Date

documents of this contract and are a part hereof.
4.

IN WITNESS WHEREOF, the said parties have executed this contract on the date above mentioned.
Attest:
Clerk

The

of
Local Public Agency Type

Date

Name of Local Public Agency

Party of the First Part

Date

By:

(SEAL)

(If a Corporation)
Corporate Name
President, Party of the Second Part

Date

By:

(SEAL)

(If a Limited Liability Corporation)
LLC Name

By:

Manager or Authorized Member, Party of the Second Part

(If a Partnership)

Attest:
Secretary

Date

Partner

Date

Partner

Date

Partners doing Business under the firm name of
Party of the Second Part

(SEAL)

(If an individual)
Party of the Second Part

Printed 04/14/21
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Contract Bond
Local Public Agency

County

Street Name/Road Name

Section Number

Village of Carpentersville

Kane

2021 Westside MFT Resuf 21-00000-01-GM

Bond information to be returned to Local Public Agency at

.

Complete Address
We,
Contractor's Name and Address
a/an

organized under the laws of the State of

as PRINCIPAL, and
State

Surety Name and Address
as SURETY, are held and firmly bound unto the above Local Public Agency (thereafter referred to as "LPA") in the penal sum of

Dollars (

) lawful money of the United States, to be paid to said LPA, the payment of which we bind ourselves,

successors and assigns jointly to pay to the LPA this sum under the conditions of this instrument.
WHEREAS, THE CONDITION OF THE FOREGOING OBLIGATION IS SUCH that the said Principal has entered into a written contract
with the LPA acting through its awarding authority for the construction of work on the above sections, which contract is hereby referred to
and made a part hereof, as if written herein at length, and whereby the said Principal has promised and agreed to perform said work in
accordance with the terms of said contract, and has promised to pay all sums of money due for any labor, materials, apparatus, fixtures or
machinery furnished to such Principal for the purpose of performing such work and has further agreed to pay all direct and indirect
damages to any person, firm, company or corporation to whom any money may be due from the Principal, subcontractor or otherwise for
any such labor, materials, apparatus, fixtures or machinery so furnished and that suit may be maintained on such bond by any such
person, firm, company or corporation for the recovery of any such money.
NOW, THEREFORE, if the said Principal shall perform said work in accordance with the terms of said contract, and shall pay all sums of
money due or to become due for any labor, materials, apparatus, fixtures or machinery furnished to it for the purpose of constructing such
work, and shall commence and complete the work within the time prescribed in said contract, and shall pay and discharge all damages,
direct and indirect, that may be suffered or sustained on account of such work during the time of the performance thereof and until the said
work shall have been accepted, and shall hold the LPA and its awarding authority harmless on account of any such damages and shall in
all respects fully and faithfully comply with all the provisions, conditions and requirements of said contract, then this obligation shall be void;
otherwise it shall remain in full force and effect.
IN TESTIMONY WHEREOF, the said PRINCIPAL and the said SURETY have caused this instrument to be signed by their respective
agents this

day of
Day

.
Month and Year

PRINCIPAL
Company Name

Company Name

By

By

Signature & Title

Date

Signature & Title

Date

Attest
Signature & Title

Date

Attest
Signature & Title

Date

(If PRINCIPAL is a joint venture of two or more contractors, the company names and authorized signature of each contractor must be
affixed.)
Printed 04/14/21
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STATE OF

IL

COUNTY OF
I,

, a Notary Public in and for said county, do hereby certify that
Notary Name

Insert name of Individuals signing on behalf of PRINCIPAL
who is/are each personally known to me to be the same person(s) whose name(s) is/are subscribed to the foregoing instrument on behalf
of PRINCIPAL, appeared before me this day in person and acknowledged respectively, that he/she/they signed and delivered said
instrument freely and voluntarily for the uses and purposes therein set forth.
Given under my hand and notarial seal this

day of

.
Month, Year

Day

Notary Public Signature
(SEAL)
Date commission expires

SURETY
Name of Surety

Title
By:

STATE OF

IL

COUNTY OF
I,

, a Notary Public in and for said county, do hereby certify that
Notary Name

Insert name of Individuals signing on behalf of PRINCIPAL
who is/are each personally known to me to be the same person(s) whose name(s) is/are subscribed to the foregoing instrument on behalf
of SURETY, appeared before me this day in person and acknowledged respectively, that he/she/they signed and delivered said instrument
freely and voluntarily for the uses and purposes therein set forth.
Given under my hand and notarial seal this

day of

.
Month, Year

Day

Notary Public Signature
(SEAL)
Date commission expires

Approved this

day of

.

Day

Month, Year

Attest:
Local Public Agency Clerk Signature

Date

Awarding Authority

Carpentersville
Awarding Authority Signature

Village

Date

Clerk

Local Public Agency Type
Printed 04/14/21
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VILLAGE OF CARPENTERSVILLE
1200 L. W. Besinger Drive
Carpentersville, Illinois 60110
847-426-3439
Village President
John Skillman

Village Trustees
Jeff Frost
Maria Vela
Humberto Garcia
Jim Malone
John O’Sullivan

Village Clerk
Kelly Mastera
Village Manager
Eric Johnson
BOARD REPORT
TO:

Eric Johnson

FROM:

Brad Stewart

DATE:

April 15, 2021

RE:

Consideration of a Resolution Approving the Collective Bargaining
Agreement with SEIU (Public Works)

ANALYSIS
The Village has been in collective bargaining negotiations with the Public Works union (SEIU 73)
over the terms of the successor collective bargaining agreement (CBA), dating back to July 2019.
The prior CBA expired at the end of 2019. As was previously reported to the Board, the matter
was referred to mediation following the union voting down each and every item that was
tentatively agreed to by the parties, including the union’s own proposals, after the first year of
negotiations.
Through three mediation sessions, the union’s representatives recommitted to almost all of the
terms that were previously negotiated between the parties and, as of March 22, 2021, the union
membership ratified the various proposals tentatively agreed to (again) by the parties. The only
notable development in the negotiations since mediation began was that the Village committed to
an employee notification system for snow and other emergency events, which allowed the parties
to agree to a new procedure for calling employees into work outside of their regular schedule,
which was perhaps the biggest point of contention between the parties.
There are literally dozens of other revisions to the CBA, many of which are minor and/or
grammatical, and the entire CBA is attached for reference should you wish you review more
details. To be candid, the existing CBA is perhaps the most convoluted and internally contradictory
collective bargaining agreement I have ever encountered. It needed a lot of attention to clean it up.
Here are the highlights of the more significant terms of the proposed CBA:

*


The contract has a 5 year term, which despite the extended time it has taken to finalize the
proposed CBA, does minimize the need to invest time and resources into the negotiating
process until 2024. Most of our other union agreements are 3 year terms.



The wage proposal is a weighted average of 2.30% over the 5 years, retroactive to January
1, 2020, which is within 0.01% of the external market comparable increases in the relevant
years. As a point of internal comparison, the full-time firefighters’ CBA was most recently
renewed at a weighted average just over 2.4%.



A problematic provision that provided all employees with 20 years a $20,000 retirement
bonus is revised to grandfather the $20,000 to existing employees and to convert the
payment from a payout subject to income and payroll tax to a tax-exempt health savings
account contribution, as well as reducing the health savings contribution to $15,000 for
grandfathered employees retiring with 15 years of service. This is truly a win-win for the
employees and Village. The residency requirement for new Public Works employees will
be within 20 miles of the Village, instead of the previous 35 miles. This is to ensure prompt
response time whenever there is an emergency event.



On-call procedures are revised to ensure that employees who work a weekend on-call
rotation (for which they are paid) will be the first point of contact for calls from emergency
dispatch, instead of calls going first through the supervisory staff, who otherwise are the
primary contact during the regular week. Changes were also made to allow more flexibility
for employees to trade their on-call rotations.



Sick leave incentives were changed from being quarterly to semi-annually, along with a
modest $50 increase in incentive. Reducing the administrative burden of processing
payments by two times a year is the real benefit.

FISCAL IMPACT
The direct financial impact is the wage scale increases, with a weighted average of 2.3% annually
and cost of benefits, namely pension, commensurate with the cost of living increases over the life
of the agreement. But there is an inherent cost of living increase with wages, in general, and the
2.3% is internally and externally reasonable, without overpaying. Additionally, the Village is
decreasing the retirement payout liability permanently, which has an approximate value of $7,500
per year between decreased payout and avoiding payroll tax liability. And lastly, the recent
collective bargaining agreements have positioned the Village for lower overall increases (2.5% in
2020, 2.38% in 2021, and 2.25% from 2022-2024) in the coming years, when three other union
contracts will be renewed within a year.
DEPARTMENT RECOMMENDATION
Recommendation: approve the Collective Bargaining Agreement between the Village and SEIU
73 (Public Works).

*
RESOLUTION NO. __________
A RESOLUTION APPROVING AND AUTHORIZING EXECUTION OF AN AGREEMENT WITH
CARPENTERSVILLE SEIU LOCAL 73, PUBLIC WORKS (2020-2024)
WHEREAS, the Village has determined that it is necessary to enter into a written labor
agreement with the Carpentersville SEIU Local 73 for Public Works (“SEIU 73”), as it relates to
the collective bargaining negotiations with most public works employees; and
WHEREAS, the Village has decided to enter into the “MEMORANDUM OF AGREEMENT
BETWEEN VILLAGE OF CARPENTERSVILLE AND SEIU LOCAL 73 (PUBLIC WORKS),
JANUARY 1, 2020-DECEMBER 31, 2024; and
WHEREAS, the Village President and Board of Trustees, pursuant to the Village’s home
rule powers and all other powers provided to it by Article VII, Section 6 of the Constitution of the
State of Illinois, and all other statutory authority, have determined that entering into the Agreement
with SEIU 73 will serve and be in the best interests of the welfare of the Village;
NOW, THEREFORE, BE IT RESOLVED, by the President and Board of Trustees of the
Village of Carpentersville, Kane County, Illinois, as follows:
SECTION 1: RECITALS. The facts and statements contained in the preamble to this
Resolution are found to be true and correct and are hereby adopted as part of this Resolution.
SECTION 2: APPROVAL OF AGREEMENT. The Agreement by and between the
Village and SEIU 73 is hereby approved in substantially the form attached to this Resolution.
SECTION 3: EXECUTION OF AGREEMENT. The Village Manager is hereby authorized
and directed to execute and attest, on behalf of the Village, the Agreement and all documentation
related thereto upon receipt by the Village Clerk.
SECTION 4: EFFECTIVE DATE. This Resolution will be in full force and effect from and
after its passage and approval as provided by law.
[SIGNATURE PAGE FOLLOWS]

*
Motion made by Trustee _________________, seconded by Trustee ______________,
that the Resolution be adopted.
ADOPTED BY THE PRESIDENT AND BOARD OF TRUSTEES of the Village of
Carpentersville, Illinois at a regular meeting thereof held on the 20th day of April, 2021, pursuant
to a roll call vote as follows:
AYES:

________________________________________________

NAYS:

________________________________________________

ABSENT:

________________________________________________

APPROVED by me this 20th day of April, 2021.
________________________________
John Skillman, Village President

(SEAL)
ATTEST:
________________________________
Kelly Mastera, Village Clerk

*

MEMORANDUM OF AGREEMENT

BETWEEN

VILLAGE OF CARPENTERSVILLE

AND

SEIU LOCAL 73
(Public Works)

January 1, 2020 – DECEMBER 31, 2024

*
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MEMORANDUM OF AGREEMENT
BETWEEN
VILLAGE OF CARPENTERSVILLE
AND
SEIU LOCAL 73

PREAMBLE
THIS MEMORANDUM OF AGREEMENT entered into by and between the
VILLAGE OF CARPENTERSVILLE, ILLINOIS (hereinafter referred to as the “Village”)
and the SEIU LOCAL 73 (hereinafter referred to as the “Union”) has as its basic purpose
the promotion of harmonious relations between the Village and the Union, the
establishment of an equitable and peaceful procedure for the resolution of differences
and the establishment of an entire agreement covering all rates of pay, hours of work and
conditions of employment applicable to bargaining unit Employees.
Therefore, in consideration of the mutual promises and agreements contained in
this Memorandum of Agreement, the Village and the Union do mutually promise and
agree as follows:

ARTICLE I - MANAGEMENT RIGHTS
The Village shall retain the sole right and authority to operate and direct the affairs
of the Village and its departments in all its various aspects, including but not limited to all
rights and authority exercised by the Village prior to the execution of this Agreement,

1

*
except as specifically limited by the express provisions of this Agreement. Among the
rights retained are the Village’s right to determine its mission and set standards of service
offered to the public; to meet and confer with employees directly, either individually or
collectively, to the extent permitted by law; to direct, assign or reassign the working forces
or any individual therein; to assign overtime; to plan, direct, control and determine the
operations or services to be conducted by the employees of the Village; to determine the
methods, means, organization and number of personnel by which such operations or
services shall be conducted or purchased; to change or eliminate existing methods,
equipment or facilities; to hire, promote or demote employees; to suspend, discipline or
discharge employees for just cause; to relieve employees due to lack of work, shortage
of budgeted funds or for other reasons; and to make, alter and enforce reasonable rules
and regulations, provided any of the above rights shall not conflict with any of the express
written provisions of this Agreement.

ARTICLE II - RECOGNITION
The Village recognizes the Union for purposes of this Agreement as the sole and
exclusive bargaining agent for all full-time employees within the Public Works Department
(hereinafter referred to as the "Department") in positions included in the wage schedules
for the purpose of collective bargaining with respect to wages, hours and conditions of
employment (hereinafter referred to as "Employees"), but excluding all supervisory,
managerial and confidential employees of the Department, which include but are not
limited to the Director of Public Works and Engineering, Assistant Director of Public Works
and Engineering, Construction Maintenance Superintendent, Assistant Construction
Maintenance Superintendent, Public Works Foreman, Wastewater Superintendent,

2
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Water Superintendent and Public Works Administrative Assistant, and all other
employees of the Village.
The parties recognize that the Department is currently divided into four (4)
Divisions: the Construction Maintenance Division; Fleet Maintenance Division; the
Wastewater Division; and the Water Division. The Department is currently managed by
the Director of Public Works.

The Construction Maintenance, Fleet Maintenance

Wastewater and Water Divisions are currently managed by the Construction Maintenance
Superintendent

(Construction

and

Fleet

Maintenance

Divisions),

Wastewater

Superintendent and Water Superintendent, respectively, with overall management and
direction from the Director of Public Works. This organizational structure may be changed
from time to time by the Village as the Village deems appropriate.
Any reference to the "Director of Public Works and Engineering" or
"Superintendent" in this Agreement shall be interpreted to include their designee(s). Any
reference to Employees in this Agreement designates both sexes, and whenever the male
gender is used it shall be construed to include both male and female Employees.

ARTICLE III - CHECKOFF
Section 3.1. Dues Checkoff. The Village agrees to deduct the Union membership dues
bi-weekly from the pay of those Employees who individually request in writing that such
deductions be made. The amounts to be deducted shall be certified to the Village by the
Union and the aggregate deductions of all Employees shall be remitted, together with an
itemized statement, to the Union by the 10th of the succeeding month after such
deductions are made. This authorization is recoverable during the term of this Agreement.
The actual dues amount deducted, as determined by the Union, shall be uniform
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in nature for each Employee in order to ease the Village’s burden in administering this
provision. The Union may change the fixed uniform dollar amount, which will be
considered the regular monthly fees, once each year during the life of this Agreement.
The Union will give the Village thirty (30) days’ notice of any such change in the amount
of uniform dues to be deducted.
If the Employee has no earnings due for any period, the Union shall be responsible
for collection of dues. The Union agrees to refund to the Employee any amounts paid to
the Union in error on account of this dues deduction provision.
Section 3.2. Authorization for Payroll Deduction.

BY

________________________________________________________________
Last Name
First Name
Middle Name

TO

________________________________________________________________

EFFECTIVE __________________________________________________________
Date

I hereby request and authorize you to deduct from my earnings bi-weekly an
amount established by the Union as bi-weekly dues. The amount deducted shall be paid
to the Union. This authorization is revocable during the term of this Agreement.

________________________________________________________________
Signature

Section 3.3. Union Indemnification. The Union shall indemnify, defend and save the
Village harmless against any and all claims, demands, suits or other forms of liability

4

*
(monetary or otherwise) and for all legal costs that shall arise out of or by reason of action
taken or not taken by the Village in complying with the provisions of this Article. If an
improper deduction is made, the Union shall refund directly to the Employee any such
amount.
Section 3.4. Fair Share. During the term of this Agreement, subject to the provisions
of this section, non-probationary employees who are not members of the Union shall,
commencing seven (7) days after the effective date of this Agreement or seven (7) days
after the successful completion of their probationary period, whichever is later, pay a fair
share fee to the Union for collective bargaining and contract administration services
rendered by the Union as the exclusive representative of the employees covered by this
Agreement, provided said fair share fees shall not exceed eighty-five percent (85%) of
the regular monthly dues charged to members of the Union. Such fair share fees shall
be deducted by the Village from the earnings of non-members and remitted to the Union
with the same frequency and in the same fashion as dues payments. The Union
periodically shall submit to the Village a list of the employees covered by this Agreement
who are not members of the Union and an affidavit, which specifies the amount of the fair
share fee. The amount of the fair share fee shall not include any contributions related to
the election or support of any candidate for political office or for any member-only benefit.
The fair share fee should be uniform for each employee subject to the obligation to pay a
fair share fee. The Union may change the fixed uniform dollar amount that will be
considered the regular monthly fair share fee once each year during the life of this
Agreement. The Union will give the Village thirty (30) days’ notice of any such change in
the amount of the fair share fee.

5
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The Union agrees to assume complete responsibility for ensuring full compliance
with the requirements laid down by the United States Supreme Court in Chicago Teachers
Union v. Hudson, 106 U.S. 1066 (1986), with respect to the constitutional rights of fair
share fee payers. Accordingly, the Union agrees to do the following:
a) Give timely notice to fair share fee payers of the amount of the fee and an
explanation of the basis for the fee, including the major categories of expenses, as
well as verification of same by an independent auditor.
b) Advise fair share fee payers of an expeditious and impartial decision-making
process whereby fair share fee payers can object to the amount of the fair share
fee. The procedure established by the Illinois State Labor Relations Board is
hereby declared to be the preferred procedure for resolution of fair share fee
objections.
c) Place the amount reasonably in dispute into an escrow account pending resolution
of any objections raised by fair share fee payers to the amount of the fair share
fee.
It is specifically agreed that any dispute concerning the amount of the fair share fee
and/or the responsibilities of the Union with respect to fair share fee payers as set forth
above shall not be subject to the grievance and arbitration procedure set forth in this
Agreement.
Non-members who object to this fair share fee based upon bona fide religious tenets
or teachings shall pay an amount equal to such fair share fee to a non-religious charitable
organization mutually agreed upon by the employee and the Union. If the affected nonmember and the Union are unable to reach agreement on the organization, the
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organization shall be selected by the affected non-member from an approved list of
charitable organizations established by the Illinois State Labor Relations Board and the
payment shall be made to said organization.

ARTICLE IV - FRINGE BENEFITS
Section 4.1. Sick Leave. Sick leave shall be granted to an employee for an illness or
disability (other than on-the-job disability, except as provided below) which renders such
Employee unable to perform the duties of his employment or other work offered to the
Employee by the Village, or for injury, surgery or doctor’s appointment, or for the serious
health condition of an Employee’s child, parent or spouse. The definitions of “serious
health condition,” “child,” “parent” or “spouse” are the definitions listed for those terms in
the Villages current Family and Medical Leave Act Policy (herein referred to as “FMLA
Policy”). Sick leave benefits shall be paid for absences due to pregnancy disability in the
same manner they are paid for other disabilities.
No sick leave shall be allowed where sickness is feigned, in the opinion of a
medical doctor selected by the Village; where sickness is self-inflicted (other than
accidental); where sickness continues as a result of an Employee’s failure to cooperate
fully with medical advice and/or corrective therapy; or when reasonable and required
medical documentation is not provided certifying to the nature and specific days of
sickness.
Beginning the first full month of the contract period, full-time Employees shall
accumulate sick leave at the rate of one eight (8)-hour day per month. Employees may
accumulate sick leave days to a maximum of three hundred (300) eight (8)-hour days.
If a pattern of sick-leave abuse occurs, the Village reserves the right to impose
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discipline in accordance with Section 8.2 Discipline and Discharge. For the purposes of
this Section, a pattern of abuse shall include but is not limited to a total of two (2) or more
absences within a six (6)-month period that occur before or after a holiday, before or after
a scheduled day off, in a Monday or Friday, or a combination thereof. The six (6)-month
periods each year run from January 1 to June 30 and from July 1 to December 31.
An Employee shall notify their immediate supervisor or, if the immediate supervisor
is not available, the Director of Public Works of an illness or other instance requiring sick
leave in accordance with procedures in effect at that time as soon as possible, but not
less than fifteen (15) minutes prior to the time Employee is scheduled to report for work.
Before returning to work when the sick leave exceeds three (3) or more
consecutive days, the employee must furnish a certification from an attending Physician
that the employee is for duty and can perform each essential functions(s) of his regular
position for a full duty day or shift to the extent permitted by law. A sick day shall be
considered a 24-hour period for the purposes of overtime eligibility and scheduling.
The Village may require medical evidence of use of sick leave at any time. The
Village may require the Employee to report to a physician selected by the Village to secure
a medical certification of illness from the Village’s physician. When an Employee is
required to provide medical certification from the Village’s physician, the costs of same
shall be paid by the Village.
An Employee who fails to meet the requirements of this Section, abuses the sick
leave program or files for sick days under false pretenses shall not receive pay and may
be subject to disciplinary action, up to and including discharge. Sick days should not be
construed to be a privilege; they are a fringe benefit, which will be allowed only in case of
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the actual illness, disability, injury, surgery or doctor’s appointment or the serious health
condition of an Employee’s child, parent or spouse.
An Employee who leaves the service of the Village shall forfeit all sick leave
benefits, except as otherwise provided by law. This provision shall not apply to an
employee who is granted a one year leave of absence and returns to work within the oneyear period.
Sick leave benefits shall be paid at the Employee’s regular, straight-time hourly
rate of pay for eight (8) hours for each full regularly scheduled working day missed due
to approved absence, and on an hourly basis for each full hour missed in the case of
partial days of approved absence.
The first three (3) days of an absence due to an on-the-job injury initially shall be
charged to available sick leave, at the request of the Employee. In the event that the
Employee receives statutory workers’ compensation payments covering those three (3)
days, the Employee shall sign over to the Village that portion of his workers’ compensation
benefits that is attributable to those three (3) days, and the charged sick leave shall be
re-credited to the Employee’s account.
Section 4.2. Attendance Incentive. Employees who do not lose time as a result of
illness (except use of approved personal days), service-connected disability which lasts
under fourteen (14) days or suspension for the period January 1 to June 30 shall receive
a payment of four hundred fifty dollars ($450.00). An employee who does not lose such
time for the period of July 1 through December 31 shall receive a payment of four hundred
and fifty dollars ($450.00). Attendance incentive paychecks shall be issued as separate
checks no later than the second payday after June 30 and December 31, respectively.

9

*
Section 4.3. Vacation Leave. The vacation year runs from January 1 through December
31 of each year. Eligible Employees shall be entitled to annual vacation leave with pay
as follows:
Months of Continuous Service

Vacation Hours Accrued

1st through 60th month
61st through 120th month
121st through 240th month
241st month and beyond

80 hours
120 hours
160 hours
200 hours

Months of continuous service in the above table are measured as of the
Employee’s anniversary date. In order to be eligible for vacation leave with pay, an
Employee must, as of his anniversary date, have at least one year of continuous service.
In transition years (e.g., in a year when an Employee’s vacation leave entitlement is
increased from two (2) weeks to three (3) weeks), the additional week of vacation may
not be taken until after the Employee’s anniversary date.
Vacations will be scheduled under a calendar plan with approval of their immediate
supervisor or, if the immediate supervisor is not available, the Director of Public Works.
At the beginning of each calendar year, calendars will be posted within each Division for
selection of vacation dates. Subject to the needs of the village, seniority will be the basis
for determining vacation dates until January 31st of each year. After January 31st,
vacation selection will be made without regard to seniority. Approved vacation within
December of the current year for the month of January the following year will still be
subject to seniority. All vacations are subject to approval of the Director of Public Works
or his designee. The Village guarantees at least one unavailable vacation slot per Division
each week with the exception of the Construction Maintenance Division during the period
from May 1st through November 14th where four unavailable vacation slots will be
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available. Additionally, during the period from November 15th through April 30th all
Employees covered by this agreement must be available for Snow and Ice Control events
during the hours of 3:00 pm to 7:00 am unless approved vacation time is granted.
Approved vacation time during the period from November 15th through April 30th
scheduled in an increment of one week or greater will be considered to include Saturday
(Friday 3:00pm) and Sunday (Monday 7:00am) before and after the approved vacation,
unless the employee requests that he be available for overtime. A vacation day shall be
considered a 24-hour period from 7:00am – 7:00am the following day.
Vacations normally should be taken in increments of at least one week each,
except that an Employee may request and be granted approval from their immediate
supervisor or, if the immediate supervisor is not available, the Director of Public Works to
take vacation time in lesser increments of not less than four (4) hours.

Except in

circumstances not reasonably foreseeable by the Employee, a request to take vacation
at times other than as selected in accordance with the calendar plan set forth above must
be submitted to the immediate supervisor or, if the immediate supervisor is not available,
the Director of Public Works no later than two (2) days in advance of the time that the
Employee seeks to begin the requested vacation increment. All vacation leave will be
subject to the guidelines set forth in Section 4.19.
Allowances for vacation pay shall be in addition to any recognized holidays, which
may fall during an Employee’s vacation period. Vacation time earned during one year
must be taken during the following year, except that any unused vacation up to forty (40)
hours shall be automatically carried over to the next succeeding year.
When an Employee leaves the service of the Village after a minimum of one year,
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he shall receive compensation for unused vacation time accumulated, provided he has
given the Village two (2) weeks’ notice. An Employee who is discharged after a minimum
of one year of service shall receive compensation for unused vacation time accumulated.
Section 4.4. Emergency Leave. For purposes of this Section only, an emergency is a
sudden urgent and unforeseen occurrence requiring immediate action by the Employee.
Emergency leave will be limited to five (5) occurrences per contract year.
Emergency leave can be taken in four (4)-hour increments but must start at either
the beginning or the end of a shift. To request emergency leave, the Employee must
contact their immediate supervisor or, if the immediate supervisor is not available, the
Director of Public Works as soon as possible but not less than fifteen (15) minutes prior
to the time the Employee is scheduled to report to work. If the emergency leave is
approved, the Employee must use available accrued benefit time, or if no accrued benefit
time is available, the Employee must take leave without pay. Employees abusing or
providing false information shall be subject to disciplinary action, up to and including
discharge.
Section 4.5. Funeral Leave. A maximum of five (5) days of funeral leave shall be
permitted with pay for an Employee to attend the funeral of the Employee’s child or
spouse. The definitions of “child” and “spouse” are the definitions listed for those terms
in the Village’s FMLA Policy. A maximum of three (3) days of funeral leave shall be
permitted with pay for an Employee to attend the funeral of the Employee’s mother, father,
brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law, stepparent,
stepsibling, grandparent or grandchild. A period of two (2) weeks’ recuperation in case of
death of spouse or child will be allowed, such recuperation time to start after five (5) days’
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paid funeral leave. This is optional and will be taken without pay unless the Employee
elects to take his recuperation time as vacation time, if available. An Employee will be
allowed one day off with pay for serving as a pallbearer of an employee or retired or
disabled employee.
Section 4.6. Family and Medical Leave Act. The parties agree that the Village may
adopt such policies as may be necessary or appropriate to implement the federal Family
and Medical Leave Act of 1993 (hereinafter referred to as the “Act”). No such policy shall
be deemed to violate this Agreement if it is either mandated or legally permitted by the
Act.
Section 4.7.

Holidays. Employees are allowed the following holidays with pay: New

Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving and the day
after Thanksgiving, the day before Christmas Day, Christmas Day and the Employee’s
birthday.
The Birthday Holiday listed in the previous paragraph is a “floating day off” for an
Employee’s birthday each year; provided, however, that the foreseeable effect of the use
of this Birthday Holiday at the time it is requested is not to create overtime. The Employee
may take his actual birthday or a different day off, and shall receive the day off with pay,
provided that the day is taken during the same calendar year as the Employee’s actual
birthday. This day off will not carry over to the succeeding calendar years if not used,
and the Employee may not redeem the day off for any monetary compensation or
compensatory time off if the day is not used. The Employee will not be eligible for
overtime compensation or holiday pay if he works on his actual birthday. An Employee
shall be paid eight (8) hours when he takes off his Birthday Holiday, except that an
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Employee who works ten (10)-hour days for any period during the year and whose
birthday falls within that period shall be paid ten (10) hours when he takes his Birthday
Holiday within one week before or one week after his actual birthday. All Birthday
Holidays off will be subject to the guidelines set forth in Section 4.19.
When a holiday falls on Sunday, it shall be observed on the following Monday, and
when a holiday falls on Saturday, it shall be observed on the preceding Friday. Employees
working a holiday (the actual day the holiday falls on) will receive overtime at the rate of
double time for all hours worked on a holiday, plus regular holiday pay, except for the
Employee’s birthday, which shall be taken as leave. In order to receive holiday pay, an
Employee must work the last scheduled day before and the first scheduled day after a
holiday.
Section 4.8. Health and Hospitalization Insurance. The Village will offer medical, life
and disability insurance benefits to Employees and their eligible dependents on the same
basis as is provided to other non-bargaining unit Village employees. The Village reserves
the right to change any and all terms of such benefits including, but not limited to:
insurance carriers, self-insurance or risk pools; medical providers; covered benefits;
maximum limits; deductibles; co-payments; and coverage classes (e.g. single, single plus
one and family), so long as such changes apply equally to other non-bargaining unit
employees of the Village. Employees shall pay fifteen percent (15%) of the Village’s then
current total premium cost of health insurance coverage for the class of coverage
selected, unless the Employee qualifies for lower premiums under the Outcome-Based
Incentive Wellness Program set forth in Section 4.8(a) of this Agreement, in which case
the Employee shall pay twelve percent (12%).
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This employee contribution will be adjusted on the date the health insurance plan
rate change takes effect. If an Employee elects to change coverage during the Village’s
annual enrollment period or following any qualifying event, the Employee’s contribution
will immediately change from the contribution required under the previous coverage level
to the contribution required for the new coverage level. However, in no event will the
employee contribution for the same class of coverage elected increase by more than
fifteen percent (15%) over the amount of the employee contribution in effect prior to the
date of the rate changes.
The employee contribution will be paid through pre-tax deductions available
through the Village’s Cafeteria Plan. Cost shall be based on the premium quote or
projected annual cost provided by the Village’s risk pool, carrier or consultant. If actual
cost turns out to be different than the premium quote or projected annual cost Employees
will not be required to make additional contributions and will not be entitled to any refunds.
Employees have no right, title or interest in any reserves or assets of the health insurance
plan.
The parties agree that, if the federal changes in health insurance requirements
have the effect of adding substantially (fifteen (15) percent or more) to the Village’s health
insurance costs, the Village may elect to immediately reopen this Agreement on the
issues of health insurance and wages.
Section 4.8(a).

Outcome-Based Incentive Wellness Program.

To qualify for

reduced premiums under Section 4.8, the Employee and his or her covered spouse or
domestic partner must participate in Village-approved wellness screening and health risk
assessment and both the Employee and the covered spouse or domestic partner must
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meet four (4) out of six (6) Village-approved healthy defining goals for the following health
factors – body mass index, fasting blood glucose, LDL cholesterol, total cholesterol/HDL
ratio, triglycerides, and nicotine use – to be eligible for the twelve percent (12%) Employee
contribution each July 1st. A reasonable alternative to receive the incentive of twelve
percent (12%) will be given by the wellness screening provider to those who are medically
unable to meet these Program standards.
The health factors and healthy defining goals for this Program are currently as follows:
Health Factors

Healthy Defining Goals

Body Mass Index

18.5-29.9

Fasting Blood Glucose

70-99 mg/dL

LDL Cholesterol

0-100 mg/dL

Total Cholesterol/HDL Ratio

Men 0-4.97, Women 0-4.4

Triglycerides

10-149 mg/dL

Nicotine Use

Non Nicotine User, self-reported

The Village may change the above-listed factors and healthy defining goals that
are used to meet the Program standards so long as the changes are similar to the abovelisted factors and goals and applied to all Village employees covered by the Program.
The Village will operate this Program using a third-party vendor, and the third-party
vendor will not share with the Village any of the employee’s Private Health Information
(“PHI”) as part of this Program. Furthermore, if an employee qualifies for the wellness
incentive of twelve percent (12%), the vendor will not inform the Village as to whether the
employee qualifies based on acceptable ranges or whether it is based on satisfactory
completion of the reasonable alternative. Instead, the vendor will only report that the
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employee does or does not qualify for the wellness incentive of twelve percent (12%).
Notwithstanding the foregoing paragraph, if an employee challenges in any forum
that fact that he did not qualify for the wellness incentive of twelve percent (12%), the
Village may obtain any information that is needed to evaluate the employee’s claim and
to defend itself against the challenge.

Any PHI obtained for this purpose will be

designated as strictly confidential, and will be destroyed upon the completion of any
proceedings (including any appeal from those proceedings) related to the employee’s
challenge.
Section 4.9. Retirement Pay. An employee is eligible for the longevity retirement benefit
as prescribed in the Employee Handbook, Section 13.H.1.
For Employees hired before the ratification of the contract, the following shall apply
(exclusive of, not cumulative with the Employee Handbook): An Employee who retires
who is (a) employed with twenty (20) continuous years or more of service with the Village
of Carpentersville Public Works Department, and (b) who is at least fifty (50) years of age,
the Village will pay twenty thousand dollars ($20,000.00), in a lump sum payout placed
into a Retirement Health Savings Account (RHS). An Employee who retires who is (a)
employed with fifteen (15) continuous years or more of service with the Village of
Carpentersville Public Works Department, and (b) who is at least fifty (50) years of age,
the Village will pay fifteen thousand dollars ($15,000.00), in a lump sum payout placed
into a Retirement Health Savings Account.
In addition, upon retirement, resignation, or death after fifteen (15) years of service
and leaving in good standing, the Village will pay an Employee or his estate twenty-five
percent (25%) of the accumulated sick leave in excess of one hundred and twenty (120)
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(8-hour) days at the Employee's regular straight time rate of pay as of retirement,
resignation, or death provided that pay for accumulated sick leave shall not exceed thirty
(30) (8-hour) days of pay. Payments for sick leave will be made to a Retirement Health
Savings Account. An employee cannot receive both IMRF service credit and sick leave
payments for a sick day. The employee must notify Human Resources in writing before
separation if they are electing a) IMRF service credit or b) payment for sick leave, for the
hours in excess of one hundred and twenty (120) (8-hour) days. If the employee fails to
notify Human Resources of their election in advance of separation, the village will default
allocation of eligible sick leave benefits towards IMRF service credit. Elections must be
made in full day increments.
Any retirement payments or sick leave pay that will be paid to the Employee shall
be paid in the month following the first full month after their retirement date, or otherwise
as needed to not be counted towards pensionable earnings.
Section 4.10. Longevity. Each Employee will receive longevity pay on December 1 of
each year at the rate of forty dollars ($40.00) for each full year of service, up to a maximum
of twenty (20) years.
Section 4.11. Foul Weather Gear. The Village shall furnish each Employee with foul
weather gear. The nature and extent of the foul weather gear provided in each case shall
be within the discretion of the Village. This gear will be replaced if damaged while at
work.
Section 4.12. Work Attire. The work attire for Employees shall be solid blue, orange or
blaze green cotton work shirt and pants and composite toe leather work boots or
otherwise subject to the Superintendent’s prior approval. Employees shall be obligated to
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purchase sufficient work attire to enable them to report for work each day dressed for
work in the approved attire. Employees shall not wear shirts with logos, pictures or
wording other than "Village of Carpentersville," "Department of Public Works" or the
appropriate Division name. Pants shall not have rips, tears or holes. Wearing shorts is
generally prohibited. Denim shorts will only be allowed to be worn while working at
community events, subject to the discretion of management, and employees must have
appropriate work pants available to change into at the event or at the Public Works facility,
should the employee be called to another assignment.
It is agreed that the Village has the right to establish reasonable specifications for
attire required to be worn by Employees in order to conform to the provisions of this
Section. Employees shall receive five-hundred dollars ($500.00) as an attire allowance,
which is payable in the first or second pay period in January of each year during the term
of this Agreement. The attire allowance for new hires will be prorated for that portion of
the year worked. After ratification of the contract effective January 1, 2020, a one-time
payment of one-hundred dollars ($100.00) will be made to each member covered by this
agreement within sixty (60) days, for the purchase of composite toe leather work boots.
Section 4.13. Tuition. The Village will pay for tuition and other approved class fees for
all courses recommended by the Director of Public Works or Superintendent and
approved by the Director of Public Works as being directly job-related. All requests for
such payment shall be made prior to registration for the class. The Director of Public
Works or Superintendent may deny approval of the course if the course is not costeffective. If an Employee does not receive a “C” or better, the Employee shall reimburse
the Village for money advanced, provided such a reimbursement request is made within
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six (6) months of completing the course. The Employee is required to report grades to
the Village as soon as possible.
An Employee will be required to authorize deductions from his pay for all costs
paid by the Village if the Employee fails to complete the course or fails to earn a “C” or
better. All books purchased by the Village will become the property of the Village.
Section 4.14. Replacement of Personal Property. The Village will reimburse an
Employee up to the following amounts for personal property lost or damaged while on
duty:
1. Watch - $60.00.
2. Eye glasses - $200.00.
3. Contact lenses - $100.00 per lens
4. Cell phone to be repaired or replaced up to $500.00 if damaged on Village
business.
Only one item per category can be reimbursed over a 2-year period from date of claim.
Section 4.15. Licenses. For any Employee who is required by the Village to obtain and
maintain a federal Commercial Driver’s License (CDL), the Village will reimburse the
Employee for the difference between the fee he paid to obtain or renew his CDL and the
fee he paid to obtain or renew his Illinois Driver’s License. Employees shall be allowed
reasonable time during working hours to undergo required CDL testing to obtain his CDL.
Once every four (4) years and within one month prior to the renewal date identified on an
Employee’s CDL, after obtaining the approval of the Director of Public Works or
Superintendent, an Employee shall be allowed to leave forty-five (45) minutes early (from
punch out time) for the purpose of renewing his CDL. The Employee shall sign a waiver
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releasing the Village from, and indemnifying the Village for, any loss or liability arising out
of any vehicular accident that occurs during this forty-five (45) minute period. Employees
shall provide proof of the required test and reasonable notice to the Employee’s Director
of Public Works or Superintendent for scheduling purposes.
All Employees who work in the Vehicle Maintenance and Construction
Maintenance Divisions must obtain a Class A CDL with Tanker and Air Brake
Endorsements within one year of ratification of this Agreement or, if newly hired, within
one year of his date of hire, and then Employees must maintain such license. All
Employees who work in the Water and Wastewater Divisions must obtain a Class B CDL
with Tanker and Air Brake Endorsements within one year of ratification of this Agreement
or, if newly hired, within one year of his date of hire, and then Employees must maintain
such license. Any Employee who fails to obtain the required licenses and endorsements
within this one-year period will be subject to disciplinary action, up to and including
discharge. An Employee from the Water and Wastewater Division may voluntarily obtain
a Class A CDL at the Village's expense.
Employees who must have license(s) or legal authority to perform any of their job
duties must maintain such license(s) and/or authority. Any Employee whose CDL is
suspended or revoked, or who does not have the license(s) and/or authority to perform
any of his job duties, must immediately notify the Director of Public Works, Division
Superintendent or designee, and must immediately discontinue operation of Village
vehicles and/or equipment which require the license for operation. An Employee who
fails to immediately provide such notification will be subject to disciplinary action, up to
and including discharge.
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An Employee who gives proper notice will have up to sixty (60) consecutive days
thereafter to reinstate his CDL or obtain the license(s) and/or legal authority to perform
any and all of his job duties. During the sixty (60)-day period the Village may, but is not
required to, assign the Employee to other duties. Unless the Employee is assigned to
other duties, the sixty (60)-day period will be unpaid (although the Employee may elect to
utilize accumulated vacation or compensatory time). If the Employee has not reinstated
his CDL or obtained the license(s) and/or legal authority to perform any and all of his job
duties by the end of the sixty (60)-day period his employment will be discharged. The
sixty (60)-day period will be extended an additional thirty (30) days if, during the sixty (60)day period, the Employee provides written proof that he is pursuing reinstatement with
the Illinois Secretary of State.
Section 4.16. Compensatory Time. The parties agree an Employee may elect to
receive compensatory time off for overtime hours earned under the following conditions.
Employees shall be allowed to accrue and maintain up to forty (40) ‘rolling’ hours of
compensatory time, per calendar year. A minimum of forty-eight (48) hours' advance
notice to their immediate supervisor or, if the immediate supervisor is not available, the
Director of Public Works must be provided for use of any compensatory time. Any
compensatory time that is in an employee's compensatory time bank as of December
31st of each year shall, if requested in writing by the Employee, be paid in the first or
second pay period in January of the following year at the pay rate in effect at which the
compensatory time was earned. All compensatory time off will be subject to the guidelines
set forth in Section 4.3 and 4.19.
Section 4.17. Personal Days. Employees shall be entitled to three (3) personal days
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off with pay each calendar year during the term of this Agreement.

An Employee

intending to take a personal day must give notice to their immediate supervisor or, if the
immediate supervisor is not available, the Director of Public Works of such intent at least
forty-eight (48) hours prior to the beginning of the shift that he proposes to take as a
personal day. Personal days may not be aggregated from year to year. All personal days
off will be subject to the guidelines set forth in Section 4.19.
Newly hired employees will receive prorated personal days based on the date of hire as
outlined below. They will become eligible for the full personal day benefits effective
January 1st of the year following their hire.
Date of Hire

Personal Days Given

January 1 – April 30

3

May 1 – August 31

2

September 1 – November 3

1

December 1 – December 31

0

Section 4.18. Termination of Leave. Nothing contained herein requires the Village to
hold a position open for an Employee or to reinstate the Employee if the Employee does
not return to regular unrestricted full-time active duty after paid leave (excluding workers
compensation benefits), donated leave, FMLA leave and/or military leave is exhausted,
at which time his employment will terminate.
Section 4.19. Vacation, Personal and Compensatory Leave. Vacation, personal or
compensatory

leave

requests

may

be

denied

in

an

emergency,

or

an

anticipated/forecasted emergency as defined in Section 8.7 or under unusual
circumstances, unless such leave has been previously approved. Leave requests, if
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properly submitted, will not be unreasonably denied in accordance with the criteria set
forth in this Section.

ARTICLE V - HOURS OF WORK
Section 5.1. Application of this Article. This Article is intended to define the normal
hours of work and provide the basis for the calculation and payment of overtime and shall
not be construed as a guarantee of hours per day or per week, or a guarantee of days of
work per week or per year.
Section 5.2. Normal Workweek. The normal workweek shall consist of five (5) days of
eight (8) hours each, Monday through Friday from 7:00 a.m. - 3:00 p.m. Should it be
necessary for the Village to establish a daily or weekly work schedule departing from the
normal workday or normal workweek, the Village shall, where practicable, give at least
thirty (30) days’ notice to the Employees to be affected, except in an emergency as
defined in Section 8.7 or under unusual circumstances or for sound operational reasons
to accommodate summer projects.
Section 5.3. Current Starting Times. Except in an emergency as defined in Section
8.7 or under unusual circumstances or for sound operational reasons to accommodate
summer projects, one week’s notice shall, where practicable, be given to all Employees
affected by changes in starting time prior to the change taking effect. The current starting
time for most Employees is 7:00 a.m. Individual Employees may have other starting
times.
Section 5.4. Overtime. Overtime at the rate of one and one-half (1-1/2) times their
regular hourly rate of pay shall be paid to an employee for all hours worked in excess of
forty (40) hours in a workweek. Holidays for which an Employee is eligible to receive
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holiday pay and vacation days count as hours worked (eight (8) hours each day) for
purposes of determining overtime eligibility. Overtime is to be worked only at the direction
and with the approval of the employee’s immediate supervisor or, if the immediate
supervisor is not available, the Director of Public Works. Employees will not be required
to work more than twelve (12) consecutive hours in any twenty-four (24)-hour period
except in an emergency as defined in Section 8.7 or under unusual circumstances.
DIGITAL DISPATCH SERVICE
The overtime call-out system works on a schedule whereby management is on an on-call
list, which allows QuadCom911 Dispatch, or any other personnel needing on-call
assistance, to contact a designated Public Works manager. After the call is received,
management determines the nature of on-call problems, calls out the appropriate division,
and assembles the proper crew specific to the call.
All employees will be required to have the current digital dispatching service being
used by the Public Works Department. This is the means by which the employees
immediate supervisor, or if the immediate supervisor is not available, the Director of
Public Works or designee, will contact the labor force to put out a call for emergency
overtime. Failure to have a functioning digital dispatch service or phone at the time
emergency calls are placed will result in progressive discipline as outlined below in the
“Disciplinary Procedures” provisions listed below. For example, statements such as “my
phone was off” or “the digital dispatch service was not updated on my phone” will result
in progressive discipline.
Each employee must provide a 24/7 emergency contact phone number in case of
a malfunction of the digital dispatching service or other unanticipated emergency

25

*
situations, at which point the default call-out system will be telephonic and abiding by all
the same provisions stated herein. If an emergency call is placed to an employee, their
immediate supervisor or, if the immediate supervisor is not available, the Director of
Public Works, will leave a message stating the nature of the call.
ON-CALL RESPONSIBILITY
Management personnel are expected to assume the role of on-call manager as assigned
by Division, except if an employee is placed on standby, per Section 5.6, then the on-call
employee shall assume the role of the on-call manager. An on-call list, which denotes
dates and staffing for on-call personnel assignments, shall be maintained by the Director
of Public Works or his designee.
As the on-call list is updated, copies will be distributed to all parties as required.
Serving as the on-call manager will be considered as part of the normal duties for the
Director of Public Works, Assistant Director of Public Works, Construction Maintenance
Superintendent,

Public

Works

Foreman,

Wastewater

Superintendent,

Water

Superintendent, and employees scheduled for weekend on-call assignments.
When an emergency situation arises, the scheduled on-call manager is contacted
first. He should be contacted on his mobile number first. The on-call manager has five
(5) minutes to respond to the person dispatching the call. If he does not respond within
five (5) minutes, the first back up manager will be called. The same rules apply to him
before the third back up manager should be called. Employees placed on standby that
fail to respond to the original call within the five (5) minute time frame will have one (1)
hour of standby pay deducted from the appropriate pay period in which the violation
occurred.
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DEFINITIONS
The labor force will be broken down into 9 lists, depending on the type of overtime. This
allows management to determine the nature of the call and pinpoint it to a specific group.
The 9 lists are defined below:
1. Construction Maintenance List: Made up of all members of the Construction
Maintenance Division.
2. Vehicle Maintenance List: Made up of all members of the Vehicle Maintenance
Division.
3. Wastewater List: Made up of all members of the Wastewater Division.
4. Water List: Made up of all members of the Water Division.
5. Public Works List: Made up of all members within the Public Works Department,
excluding management.
6. Primary Snow and Ice Control List: This list consists of all members within the
Construction Maintenance Division only, and will be filled on a volunteer basis by
seniority. Open positions will be filled by seniority until the list is finalized.
7. Secondary Snow and Ice Control List – Construction Maintenance: This list
consists of remaining members within the Construction Maintenance Division that
are not listed on the Primary Snow and Ice Control List.
8. Secondary Snow and Ice Control List – Water and Wastewater: This list consists
of members within the Water and Wastewater Divisions, which will be filled on a
volunteer basis by seniority.
9. Secondary Snow and Ice Control List: This list is a combination of both Secondary
Snow and Ice Control Lists, and includes all members from Construction
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Maintenance, Water, and Wastewater that are not listed on the Primary Snow and
Ice Control List.
OVERTIME CALL-OUT EVENTS AND PROCEDURES
1.

Divisional Emergency Overtime

Divisional Emergency Overtime consists of divisional emergency calls from January 1 to
December 31. This overtime is fulfilled by the following lists: Construction Maintenance
List, Vehicle Maintenance List, Wastewater List, Water List, and Public Works List.
Divisional emergency overtime shall include, but is not limited to, overtime that is
scheduled or a continuation of the day. Employees working on an assignment that
requires a continuation of the day will be permitted to stay working on that assignment.
A. Assignment of Overtime
Divisional Emergency Overtime shall be assigned in the method below. Mandated
employees will have ten (10) minutes to respond to the attempt to contact the
employees. Mandated employees that do not respond will be subject to progressive
discipline in accordance with the “Disciplinary Procedures” provisions listed below.
i.

Emergency Overtime will be offered to qualified employees based on seniority.

ii.

If an insufficient number of qualified employees accept the assignment, then the
overtime will be mandated by reverse seniority until the number of qualified
employees is fulfilled.

iii.

If an insufficient number of employees accept the assignment, the overtime will be
offered using the Public Works list on a seniority basis.

iv.

If an insufficient number of employees accept the assignment, then overtime will
be mandated using the Public Works list on a reverse seniority basis.
B. Call-Out Procedure
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i.

When a call comes in for the Construction Maintenance, Vehicle Maintenance,
Wastewater, and Water Divisions, the supervisor will use the current digital
dispatching service to put out a request to the appropriate divisional list.
Employees will have ten (10) minutes to respond to the supervisor’s dispatch via
the current digital dispatching service. Once the ten (10) minute period has
elapsed, the supervisor will choose employees to fulfill the assignment by selecting
the most senior employees or most qualified individual from the appropriate list.

ii.

If there are insufficient numbers of employees accepting the assignment, the
supervisor will use the current digital dispatching service and put out a request and
mandate the remaining members of the divisional list required to fulfill the task by
reverse seniority. Mandated employees will have ten (10) minutes to respond to
the attempt to contact the employee.

iii.

If there are insufficient numbers of employees accepting the assignment, the
supervisor will use the current digital dispatching service to put out a request to the
Public Works list. Employees will have ten (10) minutes to respond to the
supervisor’s dispatch via the current digital dispatching service. Once the ten (10)
minute period has elapsed, the supervisor will choose employees to fulfill the
assignment by selecting the most senior employees or most qualified individual
from the Public Works list.

iv.

If there are insufficient numbers of employees accepting the assignment, the
supervisor will use the current digital dispatching service and put out a request and
mandate the remaining members of the Public Works list required to fulfill the task
by reverse seniority. Mandated employees will have ten (10) minutes to respond
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to the attempt to contact the employee.
2.

Snow and Ice Control Overtime

Snow and Ice Control overtime consists of emergency calls related to snow, ice, or other
winter storm conditions, and will consist of a minimum number of employees to cover all
of the Village’s plow routes. This overtime is fulfilled by the following lists: Primary Snow
and Ice Control List, Secondary Snow and Ice Control List – Construction Maintenance,
Secondary Snow and Ice Control List – Water & Wastewater, and the Public Works List.
A. Assignment of Overtime
The Primary and Secondary Snow and Ice Control lists will be reset by seniority
annually on October 1st or the beginning of the Snow and Ice Control season,
whichever occurs first. Calls for overtime on both the Primary and Secondary Snow
and Ice Control Lists, when mandated, will be considered mandatory overtime.
Mandated employees will have ten (10) minutes to respond to the attempt to contact
the employees. Mandated employees that do not respond will be subject to
progressive discipline in accordance with the “Disciplinary Procedures” provisions
listed below.
In an instance where an employee on the Primary Snow and Ice Control List has
approved vacation time, then the next available employee on the Secondary Snow
and Ice Control List – Construction Maintenance by seniority shall be inserted onto
the Primary Snow and Ice Control List for that time period. If for any reason an
employee on the Primary Snow and Ice Control List is unavailable for an extended
period of time due to a voluntary or involuntary leave of absence, including without
limitation, FMLA leave, illness/injury, lay-offs, bereavement, suspension or
termination, then the employee on the Secondary Snow and Ice Control List –
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Construction Maintenance with the most seniority will be inserted into the Primary
Snow and Ice Control List.
B. Call-Out Procedure
When a call comes in related to snow, ice, or other winter storm conditions, the
supervisor will use the current digital dispatching service to put out a request to the
Primary and Secondary Snow and Ice Control lists. Any employee mandated within
this subsection that does not respond will be subject to progressive discipline in
accordance with the “Disciplinary Procedures” provisions listed below.
i.

Primary and Secondary Snow and Ice Control Lists
a. Employees on the Primary Snow and Ice Control List will have ten (10)
minutes to respond to the supervisor’s dispatch via the current digital
dispatching service. Once the ten (10) minute period has elapsed, the
supervisor will choose employees to fulfill the assignment by selecting the
most senior employees or most qualified individuals from the Primary Snow
and Ice Control List.
b. If there are insufficient numbers of employees accepting the assignment,
the supervisor will use the current digital dispatching service and put out a
request to the Secondary Snow and Ice Control List – Construction
Maintenance. Employees will have ten (10) minutes to respond to the
supervisor’s dispatch via the current digital dispatching service. Once the
ten (10) minute time-period has elapsed, the supervisor will choose
employees to fulfill the assignment by selecting the most senior employees
or most qualified individuals from the Secondary Snow and Ice Control List
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– Construction Maintenance.
c. If there are insufficient numbers of employees accepting the assignment,
the supervisor will use the current digital dispatching service and mandate
the remaining members on the Primary Snow and Ice Control List required
to fulfill the task by reverse seniority. Mandated employees will have ten
(10) minutes to respond to the attempt to fill vacant positions.
d. If there are insufficient numbers of employees accepting the assignment,
the supervisor will use the current digital dispatching service and mandate
the remaining members on the Secondary Snow and Ice Control List –
Construction Maintenance required to fulfill the task by reverse seniority.
Mandated employees will have ten (10) minutes to respond to the attempt
to contact the employee.
e. If there are insufficient numbers of employees accepting the assignment,
the supervisor will use the current digital dispatching service and put out a
request to fulfill the assignment using the Secondary Snow and Ice Control
List – Water and Wastewater. Employees will have ten (10) minutes to
respond to the supervisor’s dispatch via the current digital dispatching
service. Once the ten (10) minute period has elapsed, the supervisor will
choose employees to fulfill the assignment by selecting the most senior
employees or most qualified individuals on the Secondary Snow and Ice
Control List – Water and Wastewater.
f. If there are insufficient numbers of employees accepting the assignment,
the supervisor will use the current digital dispatching service and mandate
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the remaining members on the Secondary Snow and Ice Control List –
Water and Wastewater required to fulfill the task by reverse seniority.
Mandated employees will have ten (10) minutes to respond to the attempt
to contact the employee.
ii.

Secondary Snow and Ice Control Lists
When a call comes in for the Secondary Snow and Ice Control Lists, the supervisor
will use the current digital dispatching service to put out a request to the
appropriate list.
a. Employees will have ten (10) minutes to respond to the supervisor’s
dispatch via the current digital dispatching service.

Once the ten (10)

minute period has elapsed, the supervisor will choose employees to fulfill
the assignment by selecting the most senior employees or most qualified
individuals from the Secondary Snow and Ice Control List.
b. If there are insufficient numbers of employees accepting the assignment,
the supervisor will use the current digital dispatching service and mandate
all of the remaining members on the Secondary Snow and Ice Control List
required to fulfill the task by reverse seniority. Mandated employees will
have ten (10) minutes to respond to the attempt to contact the employees.
c. If there are insufficient numbers of employees accepting the assignment,
the supervisor will use the current digital dispatching service and put out a
request to fulfill the assignment using the remaining members on the Public
Works List.

Employees will have ten (10) minutes to respond to the

supervisor’s dispatch via the current digital dispatching service. Once the
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ten (10) minute period has elapsed, the supervisor will choose employees
to fulfill the assignment by selecting the most senior employees or most
qualified individuals on the Public Works list.
d. If there are insufficient numbers of employees accepting the assignment,
the supervisor will use the current digital dispatching service and mandate
all of the remaining members on the Public Works List required to fulfill the
task by reverse seniority. Mandated employees will have ten (10) minutes
to respond to the attempt to contact the employees.
3.

Community Events Overtime

Community Events Overtime consists of, but is not limited to, overtime that falls over a
weekend during Community Events that take place between January 1 to December 31.
A. Assignment of Overtime
Community Events overtime will be assigned first to the Construction Maintenance
Division employee on standby over the weekend of a Community Event. Water and
Wastewater employees on weekend standby will not work weekend Community
Events overtime.

Mandated employees that do not respond will be subject to

progressive discipline in accordance with the “Disciplinary Procedures” provisions
listed below.
B. Call-Out Procedure
i.

Community Events overtime will be offered to all employees within the
Construction Maintenance Division by seniority.

ii.

If an insufficient number of employees in the Construction Maintenance Division
accept the assignment, then the overtime will be offered to all employees within
the Water and Wastewater Divisions by seniority.
34

*
iii.

If an insufficient number of employees in the Water and Wastewater Divisions
accept the assignment, then the overtime will be mandated to employees in the
Construction Maintenance Division by reverse seniority.

iv.

If an insufficient number of employees in the Construction Maintenance Division
accept the assignment, then the overtime will be mandated to employees in the
Water and Wastewater Divisions by reverse seniority.

Management has the right to mandate employees for Community Events overtime.
Disciplinary Procedures
If a mandated employee does not respond or return a mandated request/call within ten
(10) minutes, then the employee shall be disciplined in the following order:
1.

First occurrence:

verbal warning

2.

Second occurrence:

written warning

3.

Third occurrence:

1-day suspension without pay

4.

Fourth occurrence:

termination

An occurrence is defined as an employee who refuses mandated overtime or does
not respond to a mandated request in the digital dispatch service or telephonic within the
ten (10) minute timeframe. Discipline up to and including a written warning shall be reset
on a rolling 12-month basis, measured from the date of the most recent disciplinary action.
If discipline progresses into suspension, it will then be reset on a rolling 18-month basis,
measured from the date of the most recent suspension. The rolling dates, for disciplinary
purposes, will not reset upon ratification of this agreement effective January 1, 2020. The
step of discipline which an employee last received will advance subsequently in the order
of progressive discipline listed above, until the employee’s progressive discipline is reset
according to the aforementioned time requirements.
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Other Overtime Scenarios
An employee on approved leave (sick, FMLA, workers’ compensation) for more than thirty
(30) days will be re-inserted on the appropriate list(s) once returning to work by seniority.
If an employee calls in sick or uses an emergency vacation day, emergency
compensatory day, or emergency personal day, the employee will be subject to call-outs
on the appropriate overtime lists the next day at 7:00am.
If an employee uses an emergency vacation day, emergency compensatory day,
or emergency personal day on Friday, the employee will be subject to call-outs on the
appropriate overtime lists the next day at 7:00am on Saturday through 7:00am Monday
morning. If an employee calls in sick on Friday, the employee will be subject to call-outs
on the appropriate overtime lists the next day at 7:00am on Saturday through 7:00am
Monday morning, unless by his next scheduled shift the employee furnishes a certification
from an attending physician indicating that the employee was unfit for duty for the time
period in question.
In order for an employee to be considered unavailable for weekend overtime, the
employee will be required to take off the preceding Friday with any benefit time except
sick leave or emergency time off. In order for an employee to be unavailable for overtime
over a holiday weekend or other holiday, the employee must take off the last scheduled
work day before the holiday with any benefit time except sick leave or emergency time
off. The Village will only allow one employee per Division per weekend to be unavailable
for weekend overtime call-outs, with the exception of the Construction Maintenance
Division during the period of May 1st through November 14th, where up to four employees
will be allowed to be unavailable for weekend overtime call-outs. During the period from
November 15th through April 30th all Employees must be available for Snow and Ice
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Control events during the hours of 3:00 pm to 7:00 am unless approved paid time-off is
granted.
The Village acknowledges that if an employee believes he was called in violation
of the overtime policy, the employee or the Union is permitted to file a grievance. If the
grievance is sustained, the occurrence shall count as a "non-mandated call" and the
employee shall not be subject to discipline for that occurrence.
To the extent there is a conflict between this section and Section 5.11 regarding who
overtime assignments are assigned to, this section shall control.
Section 5.5. Call Time. An Employee called to work outside his regularly scheduled
working hours shall receive a minimum of two (2) hours' work or pay at the rate of one
and one-half (1.5) times his regular hourly rate. All time actually worked in excess of two
(2) hours shall be compensated at the rate of one and one-half (1.5) times the Employee's
regular hourly rate, except that an Employee will not be paid on an overtime basis for
work performed during the Employee's regularly scheduled working hours.
When an Employee is called out under this Section and works less than the full
two (2) hours for which pay is guaranteed, a subsequent call out of the Employee during
that two (2)-hour period shall be treated as being part of the initial call out regardless of
the nature of the subsequent call. Accordingly, the Employee is required to remain at
home or another location specified by the Village (but within the response time specified
in Article XIII) for the remaining part of the two (2)-hour period so as to facilitate any recall
to work that may be made during that period.
Section 5.6. Standby. An Employee put on a standby basis during any time other than
his regularly scheduled shift shall receive one hour’s pay at his regular hourly rate for
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each eight (8)-hour period of standby time accumulated. Pay for standby time shall be
paid on the first regular payday that it is practicable to do so after such time has been
accrued. If an Employee is called out while on standby, the hours for which such
Employee is paid at overtime pay will be calculated in the accumulation of standby time.
Standby shall be assigned on a rotating basis within classification in each Division. The
Village shall have the right to make reasonable rules as to response time for Employees
on standby status and to enforce said rules in a reasonable manner. In the event that the
Village shall cancel, for the purpose of snow plowing operations only, the standby
notification prior to 10:00 p.m., the Employee shall receive one hour’s pay at his regular
hourly rate.
Section 5.7. Lunch Break. Employees shall be provided with a thirty (30)-minute paid
lunch, except in an emergency as defined in Section 8.7 or under unusual circumstances
or for sound operational reasons. If any approved lunch time is lost due to continuation
of work in progress, the immediate supervisor, or if the supervisor is not available, the
Director of Public Works will make accommodations for that loss during that work week.
Employees are required to be working at the work site at the start and the end of the
break (i.e., travel to the lunch room or store is to be done on break time). Lunch break
will normally be taken from 11:45 a.m. to 12:15 p.m. Certain jobs or factors may require
the immediate supervisor, or if the supervisor is not available, the Director of Public Works
to adjust the normal time for lunch break.
Section 5.8. Clean-Up Time. Employees shall be granted a clean-up period of ten (10)
minutes at the end of each shift. Such clean-up time shall be for personal clean up.
Additional equipment clean-up time shall be permitted as necessary.
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Section 5.9. No Pyramiding. There shall be no pyramiding of overtime or premium pay
under any provision of this Agreement.
Section 5.10. Shift Premium. An Employee working non-overtime hours in excess of
(before or after) his regular shift hours shall be paid a shift premium of five percent (5%)
of his regular straight-time hourly rate of pay for all hours worked during that period. The
shift premium shall not apply to hours for which the Employee is paid overtime.
Section 5.11. Distribution of Overtime.
a) Opportunity to work overtime will be generally distributed by seniority among
Employees within a Division. The Director of Public Works or his designee shall
have the right to require overtime work and employees may not refuse mandated
overtime assignments without discipline.

Whenever practicable, overtime

assignments will be scheduled, except for emergency situations or except where
qualified individuals are not readily available.
b) All instances of emergency overtime will be considered mandatory should there be
an insufficient number of employees accepting the assignment.
c) It is understood and agreed that emergency overtime call-outs of Employees
sometimes are made by authorities or agencies other than the Village itself, and
that such authorities or agencies are not necessarily bound by this overtime
distribution provision.
Section 5.12.

Working in Confined Spaces.

It is agreed that the Village policy

regarding working in confined spaces shall apply and be enforced for the term of this
Agreement, unless that policy is required to be modified by court order or by application
of regulations of a government agency having jurisdiction over the Village and responsible
for the enforcement of federal or state laws regulating working conditions and/or
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occupational safety and health. In particular, it is agreed that that portion of the policy
requiring that the “buddy system” be adhered to when entering lift stations shall be strictly
enforced.
Section 5.13. Union Business. Employees shall not be permitted to interrupt work or
leave their work site to conduct Union business on working time except to meet with
management at pre-approved times and to fulfill Weingarten responsibilities. The parties
will bargain with regard to time spent in negotiations at the start of negotiations for a new
agreement.
Section 5.14. Scheduled Weekend On-Call Assignments. Scheduled weekend on-call
assignments within the Construction Maintenance, Water, and Wastewater Divisions
shall be assigned in the following method:
1. The Village shall create a list for the “weekend on-call roster” by means of seniority.
All Employees are required to fulfill their weekend assignments.

On-call

Employees will typically be the first point of contact and first to respond for overtime
situations. Once the list is established, the list will rotate on a year to year basis.
New employees hired to fill vacant positions will be inserted into the rotation at the
Village’s discretion. New positions will be added to the bottom of the list at the
Village’s discretion.
2. Once the list is established, employees have the option to trade or give up the on
call assignments one week prior to their scheduled shift.
a. Trade assignment:
i. If an employee trades the scheduled assignment, both employees
must notify the their immediate supervisor or, if the immediate
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supervisor is not available, the Director of Public Works;
ii. Both employees will need to sign a trading form and have it approved
by their immediate supervisor or, if the immediate supervisor is not
available, the Director of Public Works;
iii. If for any reason the employee who accepts the assignment does not
fulfill or fails to work emergency overtime during his scheduled
assignment, discipline will start with a one-day suspension without
pay.
b. Give up assignment:
i. The employee shall inform their immediate supervisor or, if the
immediate supervisor is not available, the Director of Public Works
no less than one week prior to the scheduled shift.

Requests

submitted within less than one week of their scheduled assignment
will be denied.
ii. Both employees will need to sign a form and have it approved by
their immediate supervisor, or if their immediate supervisor is not
available, the Director of Public Works.
iii. If for any reason the employee who accepts the assignment does not
fulfill or fails to work emergency overtime during his scheduled
assignment, discipline will start with a one-day suspension without
pay.
iv. If no employee accepts the open shift, the originally scheduled
employee must work the shift or trade with another employee in
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accordance with section 2a above.
3. An Employee put on a weekend on-call assignment during any time other than his
regularly scheduled shift shall receive one hour's pay at his regular hourly rate for
each eight (8)-hour period of time accumulated. Pay shall be paid on the first
regular payday that it is practicable to do so after such time has been accrued. If
an Employee is called out while on his weekend on-call assignment, the hours
worked will be paid overtime at the rate of one and one-half (11/2) times his regular
hourly rate of pay.
4. If there is an open weekend (due to illness, emergency, termination…) the shift
shall be offered to employees by seniority. If no employee accepts the open shift,
then it will be mandated to the next available employee by reverse seniority.

ARTICLE VI - SENIORITY AND LAYOFF
Section 6.1. Definition of Seniority. Seniority as used herein shall mean an Employee's
length of continuous service with the Village. An Employee's seniority shall commence
from his most recent date of hire, but an Employee shall not be credited with seniority
until the successful completion of his probationary period.
Section 6.2.

Probationary Employees.

All new Employees, including rehired

Employees, must successfully pass the pre-employment requirements for Village
positions set forth in the Village's Personnel Manual. New Employees, including rehired
Employees, shall be considered probationary Employees and must successfully complete
a probationary period. Each newly hired Employee becomes a probationary Employee
upon their hire date and remains a probationary Employee until he has successfully
completed one year of employment from said date. Each rehired Employee becomes a
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probationary Employee upon their rehire date and remains a probationary Employee until
he has successfully completed six months of employment from said rehire date, as long
as he previously satisfied the full probationary period.
The probationary periods required above represent a total cumulative service time
and they may be adjusted upward so as to properly allow for any authorized leaves of
absence or other approved breaks in service. However, should any such leave of absence
or break in service be greater than one month, the Village may require that the entire
probationary period be restarted at the time the Employee returns to work.
During the probationary period, the probationary Employee shall not acquire
seniority and may be disciplined, discharged, laid off or otherwise dismissed at the sole
discretion of the Village, and neither the reason for nor the disciplinary action, discharge,
layoff or dismissal may be the subject of a grievance.
An Employee shall receive seniority at the end of his probationary period and it
shall be credited retroactively to the date of employment, less any adjustments.
Section 6.3. Termination of Seniority. Seniority and the employment relationship shall
be terminated when an Employee:
a) quits;
b) is discharged for just cause;
c) is absent for three (3) consecutive working days without notifying the Village;
d) is laid off and fails to report for work within fourteen (14) calendar days after written
notice recalling him has been sent by certified mail to his last known address;
e) does not report for work within three (3) working days after the termination of an
authorized leave of absence;
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f) is laid off for a period in excess of one year or a period equal to his seniority,
whichever is less; or
g) retires.
Section 6.4. On-The-Job Injury. If an Employee is injured while in the performance of
his duty, he shall be entitled to return within fifteen (15) months of the injury to the Division
in which he was employed when he was injured, with full seniority rights, provided he is
physically qualified to return to work. When he returns, other Employees moved up
because of his absence will be subject to demotion or layoff, as may be necessary or
appropriate under the circumstances.
Section 6.5. Layoffs. Should it become necessary to lay off an Employee on account
of a reduction in forces, the Employer shall give that Employee two (2) weeks’ advance
notice or pay in lieu thereof. If, thereafter, an open position occurs within one year of the
layoff, laid off Employees shall be offered the opportunity to fill the open position in each
case that the Village deems the laid off Employees to be qualified for the position. The
opportunity to fill an open position under this Section shall be afforded to Employees who
have been laid off for one year or less prior to the posting of an open position under
Section 8.4.
For the 12 months following ratification of this Agreement, the Village agrees that
it will not lay off any bargaining unit employees unless one of the following exceptions is
triggered: (1) the Village may exercise its right to layoff pursuant to Articles I and VI of the
agreement if the State of Illinois reduces the Village’s revenues from the Local
Government Distributive Funds (“LGDF”); or (2) the Village may exercise its right to layoff
pursuant to Articles I and VI of the agreement if the State of Illinois or any other entity
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reduces or limits the Village’s ability to raise revenue via property taxes. If the Village has
to exercise its right to layoff during this period of time, the layoff selection shall be based
on the language in the 2011-2015 bargaining agreement, which is incorporated herein as
follows:
“Layoff on account of reductions in force shall be made in inverse order of seniority among
the Employees in the Department of Public Works, provided that the Village may retain
current Employees in positions which require a certificate or license.”
Once 12 months have elapsed from the date of execution of this bargaining
agreement, layoffs on account of reductions in force shall be made based on knowledge,
skills, ability, and performance record. If there is a layoff based on knowledge, skills,
ability, and performance record, employees shall be selected for layoff pursuant to the
criteria outlined in Appendix D. When knowledge, skill, ability, and performance records
are equal between two or more Employees, layoffs shall be in the inverse order of
seniority among the Employees in the Department of Public Works, provided that the
Village may retain current Employees in positions which require a certificate or license.
A committee will be established for the purpose of discussing job descriptions and
cross training. The Committee shall consist of three (3) Village representatives and (3)
Union representatives. In addition, the Human Resources Director shall serve as the
Committee facilitator. The parties will request the assignment of an FMCS mediator to aid
in their discussions. The Committee shall also discuss the scoring system to be used for
the following items listed in Appendix D: 1) attendance; 2) ability to operate baseline
equipment; 3) breadth of experience; and 4) optional certifications and licenses.
The Village shall develop a uniform performance evaluation form that will be used
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for the evaluation of all employees within the Village’s Public Works Department. Prior to
publication, the Village will share the proposed uniform performance evaluation form with
the Committee for their discussion and input.
An Employee recalled to work within six (6) months of his date of layoff to perform
work for which the Village deems him to be qualified under this Section shall be reinstated
with his original seniority date which has been adjusted to reflect full seniority credit for
time of continuous service prior to the layoff.
Section 6.6. Voluntary Early Retirement Incentive Programs. During the term of the
Agreement, the Village may institute a voluntary early retirement incentive program on
terms to be determined by the Village. The program must be voluntary. It may provide
incentives that are in addition to the wages and benefits provided by this Agreement and
shall not reduce or diminish any rights under this Agreement.
Section 6.7. Accelerated Payment Requirement. Employees hired prior to January 1,
2012, and who are eligible for IMRF are exempt from the Accelerated Payment
requirement of the Illinois Pension Code, Public Act 97-0609, which was signed into law
on August 26, 2011. Employees hired on or after January 1, 2012, will be subject to such
Accelerated Payment requirement.

ARTICLE VII - WAGES
Employees in the position of Maintenance Worker will advance to the next higher
step at the end of one year of satisfactory service, provided in each case that there is a
higher step to which the Employee can move. At the end of two (2) years of satisfactory
service, the Employee will advance to the next higher step after that, provided that there
is a higher step to which the Employee can move. At the end of three (3) years of
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satisfactory service, the Employee will advance to the next higher step after that, provided
that there is a higher step to which the Employee can move. In all cases, advancement
to the top step requires the recommendation of the Director of Public Works or
Superintendent and the approval of the Village Manager.
Employees will advance to the next higher step after each year of satisfactory
service, provided in each case that there is a higher step to which the Employee can
move. Advancement to the top step requires the recommendation of the Director of Public
Works and the approval of the Village Manager.
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Section 7.1. Wage Schedules
January 1, 2020 December 31, 2020
Maintenance Worker
Group Leader
Fleet Mechanic
Chief Utility Facilities
Operators

January 1, 2021 December 31, 2021
Maintenance Worker
Group Leader
Fleet Mechanic
Chief Utility Facilities
Operators

January 1, 2022 December 31, 2022
Maintenance Worker
Group Leader
Fleet Mechanic
Chief Utility Facilities
Operators

A
Monthly
4094
5417
5871

Hourly
23.62
31.25
33.87

5871

33.87

A
Monthly
4186
5539
6003

Hourly
24.15
31.96
34.63

6003

34.63

A
Monthly
4280
5664
6138

Hourly
24.69
32.67
35.41

6138

35.41

B
Monthly Hourly
4724
27.26
5608
32.35
6092
35.14
6092

35.14

B
Monthly Hourly
4831
27.87
5734
33.08
6229
35.93
6229

35.93

B
Monthly Hourly
4939
28.50
5863
33.82
6369
36.74
6369

36.74

C
D
Monthly Hourly Monthly
5191
29.95
5380
5826
33.61
6035
6322
36.47
6587
6322

36.47

6587

C
D
Monthly Hourly Monthly
5307
30.62
5501
5957
34.37
6171
6464
37.29
6735
6464

37.29

6735

C
D
Monthly Hourly Monthly
5427
31.31
5625
6091
35.14
6310
6610
38.13
6886
6610

38.13
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Hourly
31.04
34.82
38.00

E
Monthly Hourly
5601
32.31

38.00

Hourly
31.74
35.60
38.85

6917

E
Monthly Hourly
5727
33.04

38.85

Hourly
32.45
36.40
39.73
39.73

F (7 years)
Monthly Hourly
5879
33.92
6337
36.56
6917
39.90

E
Monthly Hourly
5855
33.78

39.90

F (7 years)
Monthly Hourly
6012
34.68
6479
37.38
7072
40.80
7072

2.25%

40.80

F (7 years)
Monthly Hourly
6147
35.46
6625
38.22
7231
41.72
7231

2.50%

41.72

2.25%
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January 1, 2023 December 31, 2023
Maintenance Worker
Group Leader
Fleet Mechanic
Chief Utility Facilities
Operators

January 1, 2024 December 31, 2024
Maintenance Worker
Group Leader
Fleet Mechanic
Chief Utility Facilities
Operators

A
Monthly
4376
5791
6276

Hourly
25.25
33.41
36.21

6276

36.21

A
Monthly
4475
5921
6418

Hourly
25.82
34.16
37.03

6418

37.03

B
Monthly Hourly
5050
29.14
5995
34.59
6512
37.57
6512

37.57

B
Monthly Hourly
5164
29.79
6130
35.36
6659
38.41
6659

38.41

C
D
Monthly Hourly Monthly
5549
32.01
5752
6228
35.93
6452
6759
38.99
7041
6759

38.99

7041

C
D
Monthly Hourly Monthly
5674
32.73
5881
6368
36.74
6597
6911
39.87
7200
6911

39.87

Employees may be hired to any of the above pay range steps.
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7200

Hourly
33.18
37.22
40.62

E
Monthly Hourly
5987
34.54

40.62

Hourly
33.93
38.06
41.54
41.54

F (7 years)
Monthly Hourly
6285
36.26
6774
39.08
7394
42.66
7394

E
Monthly Hourly
6122
35.32

42.66

F (7 years)
Monthly Hourly
6427
37.08
6926
39.96
7561
43.62
7561

2.25%

43.62

2.25%

*
Section 7.2. Working Out of Classification. An Employee who is assigned to fill in
temporarily at a higher rate of pay as assigned by the immediate supervisor, or if the
supervisor is not available, the Director of Public Works, in the absence of the regular
incumbent’s position shall be paid at the applicable hourly rate of the incumbent’s position
for work performed in that position which is in excess of four (4) hours per assignment.
Section 7.3. Certification Pay. Certification pay will be provided on the following terms
during each year of this Agreement. Employees who maintain a valid Environmental
Protection Agency Operator certification throughout the entire year and who work
throughout the year in the Division for which the certification is awarded will be paid an
additional four hundred dollars ($400.00) per year. Employees who maintain a valid ISA
Certified Arborist certification throughout the entire year and who work throughout the
year in the Division for which the certification is awarded will be paid an additional four
hundred dollars ($400.00) per year. Certification pay will not be duplicated or pyramided.
A maximum of one certification will be paid to an Employee per year. Certification pay will
be paid out in twenty-six (26) pay periods during each year of this Agreement during which
such pay is in effect (i.e., maximum payment of four hundred dollars ($400.00) per year
per Employee), not in one lump sum.
Section 7.4. Lab Technician. The Village may develop a lab technician position. The
Village determines job duties in its discretion. The Village will negotiate the wage rate
with the Union.

ARTICLE VIII - GENERAL PROVISIONS
Section 8.1. Pledge Against Discrimination and Coercion. The provisions of this
Agreement shall be applied equally to all Employees in the bargaining unit without
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discrimination as to age, sex, marital status, race, color, creed, national origin, political
affiliations or Union membership. The Union shall cooperate with the Village in applying
this provision of the Agreement.
The Village and the Union agree not to interfere with the rights of employees to
become members of the Union or not to become members of the Union, and there shall
be no discrimination, interference, restraint or coercion by the Village against any
employee because of the Union membership or non-membership, or because of any
lawful and appropriate employee activity in an official capacity on behalf of the Union.
The Union recognizes its responsibility as bargaining agent and agrees to
represent all Employees in the bargaining unit without discrimination, interference,
restraint or coercion.
Section 8.2. Discipline and Discharge.
a) Discipline
i) The parties recognize the principles of progressive and corrective discipline.
ii) For purposes of this Agreement, a probationary Employee is an Employee
who has not completed one year of service in the Department. Probationary
Employees may be disciplined or discharged at will. Disciplinary action may
be imposed upon a non-probationary Employee only for just cause.
iii) An Employee has a right to Union representation, upon request, at any
meeting conducted in accordance with this Section.
iv) Disciplinary action may include the following steps, among others:
a.

A verbal or written warning to the Employee, with

documentation placed in the Employee’s personnel file.
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b.

A disciplinary suspension without pay, issued to the

Employee, with documentation placed in the Employee’s personnel
file.
c.

Discharge of the Employee.

v) In certain circumstances, the Village may also require an Employee to pay
restitution for damages arising out of the Employee’s willful action.
vi) In certain circumstances, an Employee's action may require an immediate
response from the Village. The severity of the violation and the need for an
immediate response is a determination made by the Village. The nature,
intent and/or seriousness of the violation can, depending on the
circumstances, lead to either additional warnings or suspensions or to
bypassing some or all of the intermediate procedural steps listed above,
thereby proceeding directly to discharge.
vii) If the Director of Public Works or Superintendent has reason to reprimand
an Employee, it shall be done in a manner that will not unduly embarrass
the Employee before other Employees or the public.
b) Discharge
i) Discharges are made by the Director of Public Works.
ii)

Discharges may occur for, but are not limited to, any of the following
reasons:
a.

Incompetence or inefficiency in the performance of duties;

b.

Violation of any official regulation or order;
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c.

Reporting for work in a condition that would be detrimental to

the work, efficiency and/or safety of others;
d.

Possession or use of alcohol or being adversely affected by

alcohol while at work, or possession or use of illegal drugs at any
time or place;
e.

Falsification of personnel or other records;

f. Illegal, immoral or indecent conduct;
g.

Profane or abusive language towards another person;

h.

Threatening or intimidating behavior towards

another

Employee or the public;
i.

Negligence or abuse in the handling of Village equipment or
property;

j.

Excessive absenteeism or tardiness; or

k.

Insubordination.

Discharges will be subject to the procedural steps set forth in Section 8.2(a) above.
Section 8.3. Rules. The Village shall have the right to make and enforce reasonable
rules. When existing written rules are changed or new written rules are established, they
shall be posted prominently on Union bulletin boards prior to enforcement of such rules.
The Village further agrees to furnish each Employee with a copy of any new or
changed written work rule within seven (7) calendar days after it becomes effective. If
the Village decides to write up existing unwritten work rules in a compilation of work rules,
a copy of the new written work rules shall be provided to each Employee. A new
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Employee shall be provided with a copy of the written rules in existence at the time of
hire. Employees shall comply with all reasonable rules.
The Village shall establish reasonable work rules related to employee safety.
Section 8.4. Vacancies, Promotions and New Positions.
a) Definitions
For the purposes of this Section, the following are definitions of the various open
positions that might occur within the Department of Public Works:
i) Vacancy: A vacancy is a lateral transfer to any open position in any of the job
classifications on the Wage Schedules set forth in Article VII that becomes
open due to a retirement, resignation, discharge or other termination of an
Employee and which the Village decides to fill.
ii) Promotion: A promotion is a move by an Employee within this collective
bargaining unit to an open position within this unit that has a higher wage scale
on the Wage Schedules set forth in Article VII than the Employee’s current
position.
iii) New Position:

A new position is an additional position in any of the job

classifications on the Wage Schedules set forth in Article VII. An Employee
within this collective bargaining unit who fills a new position may either be
considered a lateral transfer or a promotion, depending on the position filled.
For the remainder of this Section, all positions defined above will be referred to as
an “open position.”
b) Filling an Open Position
When an open position becomes available and the Village decides to fill the open
position, the position shall be posted for ten (10) days. The posted notice shall set
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forth the required knowledge, skills, experience and ability required for the open
position. Employees may submit applications for the open position in the manner
provided by the Village. In exercising its discretion on hiring for any open position,
the Village will consider but not be limited to the following factors: the skills, ability,
qualifications, work history, attendance records and seniority of the employeeapplicant and the needs of the Village Department or Division from which the
employee-applicant would be transferred.

When their respective skill, ability,

qualifications, work history, attendance records and seniority are otherwise equal,
preference shall be given to an employee-applicant within this collective bargaining
unit over an outside applicant. In addition, when their respective skill, ability,
qualifications, work history and attendance records are otherwise equal,
preference shall be given to a more senior employee-applicant in this collective
bargaining unit over a less senior employee-applicant in this collective bargaining
unit. In the event a senior employee-applicant is denied the open position, he may
within five (5) working days request a meeting with the Director of Public Works to
discuss the denial.
c) Probation for Lateral Transfer or Promotion
An Employee in this collective bargaining unit who is laterally transferred or
promoted into an open position shall serve a probationary period of six (6) months
in his new position. The Village may return an Employee who does not perform
his new duties in a manner satisfactory to the Director of Public Works or by the
Employee’s own wishes to his prior position within the six (6)-month probationary
period, provided that this provision shall not prevent the Village from demoting or

55

*
taking disciplinary action against the Employee at any time for violation of rules or
misconduct.
Section 8.5. Employee Personnel Files. Employees shall have access to personnel
records and files as provided by state law. Commendations and rebuttal letters for
discipline shall be kept in an Employee’s personnel file. Reprimands and other records
of disciplinary action contained in personnel files, except for those related to suspensions,
acts of workplace violence or drug and alcohol testing, shall be discharged unless there
is a record of discipline imposed for the same or a related offense within that two (2) year
period (one year for documented verbal warnings). Such records discharged shall be
retained in a separate file for litigation purposes, including legal defense of the Village
outside of and under this Agreement.
Section 8.6. Monitoring. The Village may use any and all available means (other than
audio) to track the whereabouts and activities of Employees during the work day without
prior notice or warning, including but not limited to surveillance cameras, video recorders
and transmitters, GPS tracking systems, vehicle speed and mileage recording systems
and any other such technologies that now exist. The Village will provide ten (10) days’
notice and meet and confer with the Union prior to implementing any technologies that
are newly developed in the future.
Section 8.7. Emergencies.

For the purposes of this Agreement, an emergency is

defined as any condition or situation necessary to protect or preserve life safety and/or
Village or private property. Whether an emergency exists is to be determined by the
employee’s immediate supervisor or, if the immediate supervisor is not available, the
Director of Public Works.
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ARTICLE IX - GRIEVANCE PROCEDURE
Section 9.1. Definition. A grievance is defined as a dispute or difference of opinion
between an Employee and the Village with respect to the meaning or application of the
terms of this Agreement, which involves, as to the grievant, an alleged violation of an
express provision of this Agreement.
Section 9.2. Settlement Procedure. The following procedure will be followed to settle
grievances:
Step 1: The Employee shall submit his written grievance to the Employee’s
Superintendent within five (5) working days after the Employee knows or reasonably
should know of the incident which gave rise to the grievance. The Superintendent shall
respond in writing within five (5) working days.
Step 2: If the grievance has not been settled in Step 1, within seven (7) working
days after the response of the Superintendent in Step 1, the Employee or Union Official,
with the Employee’s approval, may present the grievance to the Director of Public Works.
The Director of Public Works shall respond in writing within seven (7) working days.
Step 3: If the grievance is not settled in Step 2, the Employee or the Union Official,
with the Employee’s approval, may, within ten (10) working days of the Employee’s
receipt of the Step 2 answer, file a written appeal to the Village Manager. Within ten (10)
working days, the Village Manager will meet and discuss the grievance with the Employee
and, if the Employee so desires, the Union Steward and/or his representative and the
Grievance Committee. The meeting held pursuant to this step shall be scheduled to begin
during the regular working hours of Employees (i.e., as presently scheduled, prior to 3:00
p.m.). No more than one Union representative and the grievant shall be entitled to attend
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the meeting without loss of pay; provided, however, that under no circumstances shall
any Employee be entitled to overtime or premium pay as a result of attendance at such a
meeting, regardless of its duration. The Village Manager shall render an answer in writing
within ten (10) working days of such meeting.
Step 4: If a grievance is not settled in Step 3, the Union may, within ten (10)
working days of the Employee’s receipt of the Step 3 answer, file with the Village Manager
a written appeal to arbitration.
Section 9.3.

Discharge Grievances.

A grievance protesting the discharge of an

Employee shall be presented in writing at Step 2 of the settlement procedure within seven
(7) working days of the discharge, bypassing the first step of the grievance procedure.
Section 9.4. Time Limits.
a) Grievances shall be raised and settlement attempted promptly. Accordingly, in
order to be considered, a grievance must be raised no later than five (5) working
days after the Employee knew or reasonably should have known of the event
giving rise to the grievance or, in the case of discharge grievances, no later than
seven (7) working days after the discharge. If not raised within the applicable time
limit, the grievance shall be deemed to have been “waived” and shall not be
processed further. Similarly, if a grievance is not filed or appealed to any step of
the grievance procedure, or to arbitration within the time limits set forth in Section
9.2, it shall be considered to have been settled on the basis of the Village’s last
answer. If the Village does not answer a grievance at any step of the grievance
procedure within the time limits specified in Section 9.2, the Employee and/or the
Union may elect to treat the grievance as denied at that step and immediately
appeal the grievance to the next step of the grievance procedure.
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b) When filing a grievance, the Union may elect to begin the process at the step where
the decision resulting in such grievance began. When filing a grievance under this
subsection, the Union will provide a copy of such grievance to the Superintendent
and/or Director of Public Works, if applicable.
c) Any of the time limits referred to in this Section may be extended by mutual
agreement in writing.
Section 9.5. Selection of the Arbitrator. If the Union elects to appeal a grievance to
arbitration pursuant to Section 9.2, Step 4, the parties shall first attempt to agree upon an
arbitrator to hear and decide the grievance. If the parties are unable to agree on an
arbitrator within ten (10) working days of the appeal to arbitration, the parties shall jointly
request the Federal Mediation and Conciliation Service to submit a panel of seven (7)
arbitrators who shall reside in Illinois, Indiana or Wisconsin and who are members of the
National Academy of Arbitrators. The parties shall attempt to agree upon an arbitrator
within seven (7) working days. From an acceptable panel, the arbitrator shall be selected
by the alternate striking of names. The party requesting arbitration shall strike first. Either
party may strike one panel in its entirety.
Section 9.6. Hearing Procedure. Arbitration hearings shall be held at Village Hall
unless the parties mutually agree in writing to a different site. No more than one grievance
shall be submitted for determination by the arbitrator except by written agreement to the
contrary; provided, however, that if more than one grievance arose out of the same factual
situation (for example, the discipline of more than one Employee arising out of the same
incident) the grievances may be presented to the arbitrator at the same hearing. At the
arbitration hearing, each side shall be afforded the opportunity to be represented by
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representatives of its own choosing, to state a position and to present witnesses on its
behalf. Joint expenses of arbitration (including the fees and expenses of the arbitrator
and the cost, if any, of the hearing room) shall be divided equally between the Village and
the Union.

Each party, however, shall be responsible for compensation of its own

representatives and witnesses, including, in the case of the Union, employee-witnesses
subpoenaed or requested to be at the hearing by the Union. Employee-witnesses and/or
non-witnesses subpoenaed or requested to be at the hearing by the Union who are
excused from work by the Village to attend the hearing shall be permitted to attend the
hearing without loss of pay during their regular working hours, provided that under no
circumstances will overtime be paid for any time spent in attendance at a hearing, and
provided further that the Village may place reasonable limits on the number of employee
non-witnesses in attendance so as to be capable of meeting operational and publicservice requirements.
Section 9.7. Authority of the Arbitrator. The arbitrator shall have no right to amend,
modify, nullify, ignore, add to or subtract from the provisions of this Agreement. He shall
consider and decide only the specific issue submitted to him by the parties at the hearing
and shall have no authority to make a decision on any issue not so submitted to him. The
arbitrator shall be without power to make decisions contrary to or inconsistent with
applicable federal or state law, or applicable rules and regulations of government
agencies, other than the Village, having the force and effect of law. The arbitrator shall
submit his decision in writing within thirty (30) days following the close of the hearing or
the submission of briefs by the parties, whichever is later. The decision shall be based
solely upon his interpretation of the meaning or application of the specific terms of this
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Agreement to the facts of the grievance presented, consistent with applicable law.
Consistent with these provisions, the arbitrator shall have the authority to make an award
and to order an appropriate remedy, if applicable. The award of the arbitrator shall be
final and binding.

ARTICLE X - LABOR-MANAGEMENT MEETINGS
Section 10.1. Meeting Request. The Village and the Union agree that, in the interest
of efficient management and harmonious employee relations, labor-management
meetings may be held on a monthly or as-needed basis, on such dates and at such times
as may be mutually agreed, between Union representatives and the Director of Public
Works or Superintendent. Such meetings may be regularly scheduled or requested by
either party at least seven (7) days in advance by submitting a written request to the other
party for a labor-management meeting and expressly providing the agenda for such
meeting. Labor-management meetings shall be limited to: (a) issues of mutual concern
to the Union and the Village; (b) safety issues; or (c) notifying the Union of changes in
scheduling, equipment or procedure.
Section 10.2. Content.

It is expressly understood and agreed that such labor-

management meetings shall be exclusive of the grievance procedure. Specific grievances
being processed under the grievance procedure shall not be considered at labormanagement meetings nor shall negotiations for the purpose of altering any of the terms
of this Agreement be conducted at such meetings.
Section 10.3.

Attendance.

Attendance at labor-management meetings shall be

voluntary on the part of Employees. Attendance during such meetings shall not be
considered time worked for compensation purposes, unless a meeting is scheduled at
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the request or consent of the Village during the regularly scheduled duty hours of an
Employee, and provided that no overtime liability shall be incurred as a result of such
attendance.

Employees attending during their regularly scheduled duty hours shall

remain available for emergency response if required. Normally, no more than five (5)
persons each from the Village and the Union shall attend these meetings, schedules
permitting.

ARTICLE XI - NO STRIKE - NO LOCKOUT
Section 11.1. No Strike. Neither the Union nor any officers, agents or employees will
instigate, promote, sponsor, engage in or condone any strike, sympathy strike, slowdown,
sit-down, concerted stoppage of work, concerted refusal to perform overtime, mass
absenteeism, picketing or any other intentional interruption or disruption of the operations
of the Village, regardless of the reason for so doing. Any or all Employees who violate
any of the provisions of this Article may be discharged or otherwise disciplined by the
Village. In addition, in the event of a violation of this Section, the Union agrees to inform
its members of their obligations under this Agreement and to direct them to return to work.
Section 11.2. Other Striking Village Employees. The Village agrees that it will not
require Employees to perform work normally performed by striking employees of other
municipalities, unless the work being performed is to maintain a shared service or asset
with another municipal government.
Section 11.3. No Lockout. The Village will not lock out any Employees during the term
of this Agreement.
Section 11.4. Penalty. The only matter which may be made the subject of a grievance
concerning disciplinary action imposed for an alleged violation of Section 11.1 is whether
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or not the Employee actually engaged in such prohibited conduct. The failure to confer a
penalty in any instance is not a waiver of such right in any other instance nor is it a
precedent.
Section 11.5. Judicial Restraint. Nothing contained herein shall preclude the Village
or the Union from obtaining judicial restraint and damages in the event the other party
violates this Article.

ARTICLE XII - HEALTH AND SAFETY
Section 12.1. Health and Safety Committee. A joint Village-Union Health and Safety
Committee shall be established, to consist of an equal number of Village and Union
representatives. The Village and the Union each shall select not more than four (4)
representatives to serve on the Committee, which shall meet quarterly (every three (3)
months). The Committee will be responsible for reviewing conditions affecting the health
and safety of employees at the workplace and for making such reports as to conditions
and recommendations for corrective action to the Village Manager as it deems necessary
or appropriate.
Section 12.2. Immunization. Typhoid, Hepatitis-B, and Flu Shot immunization shall be
provided at Village cost to Employees who desire such immunization treatment. It shall
be the employee’s responsibility to sign-up with the Human Resources Department for
village scheduled immunizations. This provision is not to be interpreted as excluding
immunizations or inoculations required as part of normal medical treatment provided in
accordance with other provisions of this Agreement or in accordance with law.
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Section 12.3. Drug and Alcohol Testing.
a) General Policy Regarding Drugs and Alcohol: Use and abuse of drugs and alcohol,
including abuse of prescription drugs, by Village employees creates an
unacceptable, dangerous work environment, results in unproductive workdays and
sick leave abuse, and generally creates a risk to the safety and well-being of all
employees and the citizens the Village serves.

The Village and the Union

recognize that the citizens of our community are entitled to expect that Village
employees obey the law, are reasonably fit and healthy, and are free from the
effects of drug and alcohol abuse. Therefore, it is the policy of the Village that any
location at which Village business is conducted, whether on Village property or any
worksite, is declared to be a drug and alcohol-free workplace. All Employees are
absolutely prohibited from using alcohol in the workplace or prior to work where it
will influence workplace activities or unlawfully manufacturing, distributing,
dispensing, and/or processing controlled substances.
b) Procedures for Workplace Drug and Alcohol Testing: The Village has adopted
federal Department of Transportation regulation, 49 CFR Part 40, which describes
required procedures for conducting workplace drug and alcohol testing for the
federally-regulated transportation industry, as its policy with respect to testing for
drugs, alcohol, and other substances of abuse. It is understood that such policy is
developed by the federal government and may be changed from time to time
without any influence or input from the Village.

Employees covered by this

Agreement and any probationary employees that may become members of the
collective bargaining unit covered by this Agreement will be covered by such
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policy. Such policy is a condition of employment. Any Employee violating such
policy is subject to disciplinary action, up to and including discharge.
c) Consequences of a Positive Drug or Alcohol Test (.02 percent or higher).
i) An Employee who refuses to undergo testing as ordered pursuant to this
policy and the procedures as set forth will be discharged immediately.
ii) Positive Test Results
a.

Alcohol

An Employee who has a positive test result (any blood alcohol level) will meet with
the Human Resources Director or other person designated by the Village Manager. The
Employee may then be subject to disciplinary action, up to and including discharge,
and/or be referred to a Substance Abuse Professional (SAP) for an evaluation. If referred
to a SAP for an evaluation, the Employee will be placed on unpaid administrative leave
until he has seen the SAP. Once the evaluation is completed, the SAP will inform the
Village whether or not any additional treatment or follow-up tests are necessary. If no
additional treatment is recommended the SAP will inform the Village if any follow-up tests
are necessary, and the Employee may be returned to duty in a non-safety sensitive
function if one is available.

If additional treatment is recommended, the SAP will

recommend the number of follow-up tests and length of the testing period, and the
Employee will remain on an unpaid administrative leave until the Employee has
completed his treatment program. At that time the Employee may be returned to duty in
a non-safety sensitive function pending the completion of the follow-up testing.
If additional treatment is recommended, the SAP will recommend the number of
follow-up tests and length of the testing period. If additional treatment is recommended,
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the SAP will create a “contract” between the SAP and the Employee. The contract serves
as a guideline of what is expected of the Employee during treatment. If there are any
questions regarding treatment, the Employee should contact the SAP. During treatment,
the SAP will inform the Village if the Employee is completing the treatment outlined in the
contract.

The SAP will not divulge any medical treatment information.

Once the

Employee has completed treatment, the SAP will release the individual and will inform
the Village of the number of follow-up tests required.
Prior to returning to work the Employee must have a Return-To-Work (Duty) test
and the results of the test must be negative. Once a negative test result has been
received the Employee will be allowed to return to work. If the test results are positive
(any blood alcohol level), then the Employee faces discipline, up to and including
discharge.
b.

Controlled Substances

An Employee who has a positive test result will meet with the Human Resources
Director or other person designated by the Village Manager. The Employee may then be
subject to disciplinary action, up to and including discharge, and/or be referred to a
Substance Abuse Professional (SAP) for an evaluation. If referred to a SAP for an
evaluation, the Employee will be placed on unpaid administrative leave until he has seen
the SAP. Once the evaluation is completed, the SAP will inform the Village whether or
not any additional treatment or follow-up tests are necessary. If no additional treatment
is recommended, the SAP will inform the Village if any follow-up tests are necessary, and
the Employee may be returned to duty in a non-safety sensitive function. If additional
treatment is recommended, the SAP will recommend the number of follow-up tests and
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length of the testing period, and the Employee will remain on an unpaid administrative
leave until the Employee has completed their treatment program.

At that time the

Employee may be returned to duty in a non-safety sensitive function pending the
completion of the follow-up testing.
If additional treatment is recommended the SAP will create a “contract” between
the SAP and the Employee. The contract serves as a guideline of what is expected of
the Employee during treatment. If there are any questions regarding treatment, the
Employee should contact the SAP. During treatment, the SAP will inform the Village if
the Employee is completing the treatment outlined in the contract. The SAP will not
divulge any medical treatment information. Once the Employee has completed treatment,
the SAP will release the individual and will inform the Village the number of follow-up tests
required.
Prior to returning to work the Employee must have a Return-To-Work (Duty) test
and the results of the test must be negative. Once a negative test result has been
received, the Employee will be allowed to return to work. If the test results are positive,
then the Employee faces disciplinary action, up to and including discharge.
iii) Record Retention
All records of testing and their results will be a permanent part of the
Employee’s personnel record.
iv) Second Positive Result
Any instance of a second positive test for drugs or alcohol will result in the
immediate termination of the Employee.
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Section 12.4. Fitness For Duty. The parties recognize that poor physical fitness has a
negative impact on employee health, sick leave usage, attendance patterns, and on-thejob injuries. The parties therefore agree that all employees should be physically fit to
perform the requirements of the job. To that end, employees may voluntarily select to
take the POWER test, or any similar test of physical fitness developed by the Village, on
an annual basis. Any employee who passes the test will receive one (1) additional
personal day to be used within the calendar year it was received. The Village shall make
reasonable accommodations for any qualified individual with a disability as required by
state and federal law.
POWER Test Parameters:
Power Chart

All Employees

Test

20-29

30-39

40-49

50-59

Sit & Reach

18.8

17.8

16.8

16.3

1 Minute Sit-Up

31

24

19

13

Max Bench Press
Ratio
1.5 Mile Run

0.58

0.52

0.49

0.43

16.21

16.52

17.53

18.44

ARTICLE XIII - RESIDENCY/RESPONSE TIME
All new Employees, upon ratification of this Agreement shall be required to reside
within twenty (20) miles of the Village limits from the Public Works Facility located at 1075
Tamarac Drive. New Employees covered by this Agreement shall be required to establish
residency within the twenty (20) mile limit within eighteen (18) months from the date of
hire. The Village, in its sole discretion, may grant a one time only six (6) month extension
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of the eighteen (18) month residency requirement upon legitimate reasons as requested
by the Employee. Employees who do not reside within the required twenty (20) mile
radius upon ratification of this agreement shall be allowed to maintain that residency. If
at any time during the term of this Agreement any Employees hired before the ratification
of this agreement who met the original thirty-five (35) mile residency requirement and
move, must move within a thirty-five (35) mile radius. All mileage is calculated "as the
crow flies."
In addition to the mileage limit, Employees who are called into work in the event of
an emergency as defined in Section 8.7 or under unusual circumstances must clock into
work within sixty (60) minutes of being called. An Employee not clocking into work within
sixty (60) minutes of being called will be subject to disciplinary action (in accordance with
Section 8.2 (a) (iv)), up to and including discharge, unless the Employee notifies their
immediate supervisor or, if the immediate supervisor is not available, the Director of
Public Works under circumstances that are unforeseeable or beyond his control that he
will not be able to comply within the sixty (60) minute requirement.
In the event of an emergency as defined in Section 8.7 or under unusual
circumstances, the Village may call in Employees out of overtime.

ARTICLE XIV - SAVINGS
The Village will follow all applicable Illinois Department of Transportation laws and
regulations, though violation of this provision will not be subject to review under Step 4 of
the grievance procedure set forth in Article IX. In the event any part of this Agreement is
adjudged to be unlawful or unenforceable by a court of law or administrative agency

69

*
having jurisdiction of the subject matter and of the parties, then the remainder of this
Agreement shall continue in full force and effect.

ARTICLE XV - ENTIRE AGREEMENT
This Agreement constitutes the complete and entire agreement between the
parties and concludes collective bargaining between the parties for its term, except that
this Agreement may be modified or supplemented during its term by mutual agreement
in writing of the parties. This Agreement supersedes and cancels all prior practices and
agreements, whether written or oral, which conflict with the express terms of this
Agreement.
The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter not removed by law or ordinance from the area of
collective bargaining, and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement. The
Union specifically waives any right it might have to impact or effect bargaining for the life
of this Agreement with respect to matters within its knowledge at the time of the execution
of this Agreement.

ARTICLE XVI - TERMINATION
This Agreement shall be effective upon execution by both parties, unless otherwise
specifically provided for, and shall remain in effect until the thirty-first day of December
2024. Nothing in this Agreement shall be given retroactive effect unless so stated in this
Agreement or in a Side Letter of Agreement with respect to wages.
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APPENDIX D
Knowledge, Skill, Ability Score Sheet
Prerequisite Requirements
The remaining Village positions require the following licenses and certifications:
License/Certification

Number employees required

Held by Employee? (Yes/No)

After dividing between employees who do not have the required licenses and certifications, the
following scoresheet will be used for ranking purposes:

Area
Attendance (Non-FMLA Absences Only)
Most recent performance evaluation (10 points awarded if no
evaluation given in last 12 months; automatic 10 points for all
employees in 2015 only)
Prior performance evaluation (5 points if employed less than
12 months; 10 points if no evaluation given; automatic 10
points for all employees if there is a layoff in 2015 or 2016
only)
Ability to operate baseline equipment
Breadth of experience
Optional certifications and licenses
Quality of work performed and Teamwork
Seniority (1st anniversary = 1 point; 2nd anniversary = 2
points; 5th anniversary = 4 points; 10th anniversary = 6 points;
15th anniversary = 8 points; 20th anniversary = 10 points)
Total Points (80 points possible)

Score (1-10 points each)

Points will be deducted based on disciplinary actions issued in the previous 12 months:

Type of Discipline
Documented Verbal
Warning
Written Warning
Suspension

Deduction
-2 points

Number Issued

-5 points
-10 points

Final Score: __________ Points
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